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n^nmfftrr (atffcrejTft aft? w —2000 

Tf. i 15 ft Hr* T^R/1401/01/02/# ?ftT^R.—ITFrfa ft# arfafcw, 19/6 (1976 33 21) #T 

f#J>RTft#^ W#3R%#3?^#T##3?TT3nT3ft ^ftT?tf^sm ft fW7 33173ft, 33^; — 




i. dffr v r HPi, -gm^ aft? <y T H]j 4 ft i:— 

(I) ft f^f^P4*4 T33 371*fWT ft# (STfa^aftl^fNlft) #3 ftf#ffl, 2000 I 

(II) ft ftfaW Ti^rq5r ft 343VT4 # 71/019 ft 3*n# fW' I 

(ill) 

•qpg ^ ftr ft, ti ftftqftf ft ar^gfr % fro 3 T m-sh gm fftferv ^3 ft *tt ?ri q rj w ft ^ift ftfl ft 

ftWi (I'tv— 


(3>) »T'fl£0 1 T?3T?^^ftftftTftl71 faTTTfi- i^qi^RT "RT 37KT^TT -?Tf?Tl?T % OTmTT TT WT '«Tf^PT TT, 

2» RftRrant: 

(#) ‘‘arfvfWr’ 1 ftyftforaTnftWft# srfftftm, 1976 (1976 ^ft 21 ) arfftfoti 
(13) “f5TOTfipT”^ftT<PHT, 1987 33 3JNT 1#T 3lfftft?T 11 
(IT) '’■pT^f^RT 3TTf^TT^’’ 5( T ) ^ ^TtrffcTmf^T^TTfT 3Tf»T ^1 

3087 01/2001 ill 
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(v) 11 $vr rwf’ ’ if 7mm sto qqqfrn qq qqn: w>t ^ qrc-iT arfaqqft srf^n 1 1 

O) w3^ww(i)%3iAw#n ijirW 

(t*) ‘' rs?T ' ■& ■fqr qq R«?1 aifatq t1 

(■©) ‘‘wt ww’’^Trm*Rwsn^i^’iR wi^ a#^Rt 11 

(■31) “%^J5i;T5rt”-& frpT'^q^PTqTqT aroftj SRf^RT^r I 

(y) “wi ■SnftTO^" ^ 3Tftroiftq\' % TPT$ 3TWTO afa ^-chrfTRf % RFT^ A' ^0 qqqifiRl 3Tf*TOKT 
arMqih 

(qr) qftqtw#i (^rf%) 

(■*3) arqfa, fa^T^aTfaqqft-qTqqfr^qq^^ WTRrt, 

(■®T) ^T % iffTH Tr 'sqqfa qft ST^fa, 

(■ 3 ) “qq^rf)”^fapFmC'sO ( 2 ) 

(^) “qftqR” Ft arfwrt ^t qqfqnd ^ qqft/qq qfq (qfc qfa/qqft qt qq/qft arfwft n qtff t) afa 
arftmft ■qr q*rqni ■*$ -^fr w, qiqT-fqqr, qr$ afa; Tjfa- arfaqqft ■qi *.4qrft •qr amfaq %, arfaifa 
f, foqi 3T3^n faftw ^ ^ qfa/q^ ■*#r?r q^r $ i 

(ts) "aqftmft” ^ faftqq 3(q>)(i) ^ faftf’freqtf 3 ^ ftqft vt ^qr f J rg^ wrfqq arfVnftr $ i 

(>) “ i *qq" q) srqTrqafaqftqfMf qmq#q, ?qfafaqqf q> amfa fa?W ^q ^ ^qq% 
^q ^f 3 j ffyq ftr^T ■ariR, faqft ^rrh arfqqqft qi qqtqiff i^T qfaqrc 3TRr few ^tht ^ ^qq sifeftfe 
ti 

(q) ^api^arf^ti 

(«0 “■qiq'm3w”'d %qqi^arf^Rt;3?iT 

(*0 “qfrowW^WTvnqfm^flqRftftwinqqqqR *tK°) <p^ qreri arfferarct ftraqqt^ 1 ^Rqr-H%arPwrfi' 
^qrqq^, arfv^tt i 

3FSTRT-n 

atfMafnfNV aflT<*pigvrnil'^FT rrrfe.mi, f^ijfcw, Tjftaftitrr a^^r^>wiP<f 
3. atftFinftqff aflr qrr ipffsrm; 

(qr) ^fqr % arf^qiiftqf aftr qqhqrftqt fqRT^nr ■qqf^qr fqRT 3jTtRTi: 

(i) qpjj-'SF 3rfiFjqfriPnf 
(0 q%Fi-i 
(u) ^T-n 
(m) ^T-m 

% fi<4vj ■£[ M^iiq "qqiR ’^t T TI : 

(0 aqfawd 
(u) war ■snqqqr 




t^FTlIl—13R54] VTOT ^ Wra : 3 

(iii) &3WRP 

(iv) qfacT'SRm' 
sfrri$ apq ^qqqiq srk qqqm, 

^1TO I 

( 2 ) -*P$<f-35r— 

fcrftqifa wf arqfa, sn^fafqqr aft* 3T^r 3rfaqi, ftp# f%^w 

SKI %qfa 3K45K % ^ Wt-3W ^ ftfqfi^S faqi I 

(3) 3T^-^-.w4toW tM 

33#tw RfR aiqf^ k^vfw'P, -krt^ «fi4^i6, ^iw-'ss-q^viqitf«fi, sparaftw 

^qmqr-w-qqq? q^forO, qp£ afa i^t $pt £faqi, ftp# fagm - q^rspr sro qpsfk kkpk % 
^pjqrsq % irn-wt q^faftftqiftRiiqmai 

(13) faftqq qft%qt *ft qra qq qir aptf q#f wnqircrqrftrfor %ftprarftwifftiTqr%q*ft wifqr 

stf^'qtfsqqqq^^q^RVftTsftftrafi 

4. 3TWT# cfnt^Tft: 

^ftfaqqf%3p#ftjf^qft^qra%#ft-^qt, 3TKTO tm qrcpq qr faftre arj^ff % ar^im, qft m-fm 
qq faiivw q’r.sft sro' : >rRt%q,^mt ftreft fafi?re appR qiqftftqft ^ fro# %ftna. far# ^ ftifqqffa qepf afayqi artfHw 

wf -^f -epf rf 60ftq^ iqqf^ q# 3Rfa % f^ sftw aiwft 3TIW K3 f^ftltf ^K KW t : 
qp$ Kg ftp ss 4 afft/qr arwpft arm 43 %tt fpjftqqi qmftpp ^Sw % qip# ft qft ^miTft t 

5. ^^ftmftftrjfftrT: 

( 1 ) aftftqqfftif %ftqqft fqgfqq qTfaqftt #Kn i qftqifrqf % wi ft qqraq^w fqgftq qrftmft fttnr: 

qq$Kq ftp qqiSPPKqi % KT ^ KCKlft ^J, TTt qft mflftl % ftftq ft ftt 33«w ftiqftpi qiftmft #ftTT I 

( 2 ) ftw 3 qftt ftgftwqi fftftqq 4 3 qm qqftfftq ftrarq arfftftm qft tiro 29 % 3pjkk ftpgiq krir sra qqift qq; 
ftqfti % spjkr qrl qmftft 1 

( 3 ) ftq?qftftqrft' arqftr qipftrfftgftq qr qm; arftpprft ftp qftqpi qq ft*PsmqqTftraffftr ktK iRqigivi fftfftwr 
qrfftqqft ft rk*wt (ftreftR) qqrn-qq qq$q kirt aqqTqqnftqr 1 

(4) ( 1 ) 3RtrfT—'ftRftt Tsqf^T, 

(qi) ftiK^ftfRftftftTqftm^RqftpqsftRqrftRiftrais qqftqirqRKftfiqTt,ftraqftqRftqftifttftrciift 

3TSRI 

*TRj "qrr ■qfg ftgPw qrftWKl ^14 ^ C^mi f^®(f? ^ °q(Vi ^<41 l^ng ^ -mr qs^R qq 

% 3Rqfa 33^§tq t sfk rt for Thar ^ % sir antrc: st f, gt rf ftqq % ^ ^ ^ wr 1 1 

( ii )RtatnT 

amtqggftfqqfai qtq?^arfireRT ^1 grg^'II%a^qn:amt 

T^TTfl 3TRT/T I 

6. PmqRR 3f|T RR : 

Iqfqqq 3 ^ ^ 4 qg m srfqq# rt qq ^gqqH, q% ^ Tjf^ ^ qq^ 

qftqW, - 3 tt arfqfqqqq^ rto 17 q^wim ( i; % aRFtq qreffa tttoi Rqq-wi qR fqf q qi fo r qmt 1 

7. ^PFmjrmi: 

^^'fq^f^'m^if^iqq-qqT, ^1^q^^Tg%%qrR1Tq%f^q^Tiq^%3TgRRfqiRt'>#q^qj-^^%%^ 
qq% frM 4R^ % qiM ftqq ^ aTRIR -jftnt : 

qr^qgfqpqigqg-^qiFf fgqq^ anrr^q^'q^fqTqqRm t, 7 ft qg ^r'R r qir ^ afk -shri qR% qq qn 
qFfTTqii 
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8. rM$TT; 

(i) arfVapl'd gKl U?h'T*f$3FTfa3r 
*fit sprftj % frrcr rotot •^rr i 

(ii) arf^fTT^ wf % 3 feft TTC TC T^F=RT ^4^ TP *pf R>t 3FHftr % #ta TC T^TT, 

wn^T^ITI 

(in) $ V^=TT xnfT ^ ^ % f^ FT T^RT, fait RlftmT 5RT T5: Rlfft ^ , 

arrf^sp ^ 3T«lfa %■ fax' WIRT ^T rVti I 

(iv) (R>) fafarto tt wf 3 ^ fa^w p*iRKt q;«P ^ ^ «nrfv %faq Rfoftw rt #tt, frnt P^fai yrfrPKt 

5RT S: it 3TRfaR> R?t 31Rfa % ffar ^TPTT ^IT TT%nT I 

(U) R^Rft-arefafrfaqRftaffaTRi; 

#it, fa^frgfat TRfaRTt^TTfaR#i£3iRftepRft3TRfa^ffaiR^RKR[%RTi 

(v) fart arfwff rt pfapd% tth?I 3 RfaffaTRft 3Ftfsr, sra# r$ ar^rn^t^’rranw’frfr^fai 
yifa«j>rf) RftiTRR'TR ar*ffu % t^tr - 3^7 Pi4fViiR-i sraifajHRr #1 rt argfR TfFTsff ^sR^-sra^-agTi^i 

9. wnftvrioi: 

(1) Rft.Pr^m jTfftm#Rft mit, far# 3rf%wr^Ri p*faKH lit^n 

Cii> ’*rf^ tMi ^ ^ M amffer, rRi^^ ffcrr rMw srcfa% xSIRr, fajjfaf 'srrf^pr^ Rft m wr& far 

arfararift rt RRfarO ^rt rr rt wi«kT>r % far-jRgpf Rpf t, Tit : 

(RT) pHtfagW fa^TR 3lfaR>TitRT P*far?t %'HIMIrt^F, $«0lJ ^ H?!’! RiT •iTfeft ifaRaTRRT T^R^T^f TF 
t^rr^^rr wrr^t^rrwprfrf i 

(TJ) ^R>tfap^R^RRfaniR^faRit3lfaR>EtRTR*farct^RTR^'nf J RTft RR RT VWlRftffl ftWaiTTmit, 
fam*! -3$ r^Trt fSjnrr rrt rt i 

10. TlfeR unr *wifM.- 

( 1 ) (“FT) ^ »ft STfapRt RT R^RITf ^fait Wg - ^ RT 3TFt Wt R Ptjfa RT TRRm ffa % apfa '?lfa % P^f%W 

■snf%wrft ^ faftsnr ^ ^ ■=frftR fas far $ ^mt prf ^ ^iVtt i 

(Ur) ^^^3T^f^3TTTf^^3I^TiWt :— 

(i) ttFRt^^%TP7^^TftTTWt^, 3fk 

(ii) f^^^^TP^^TIsFR#ni 

( i r) fMtarf^PKt^rprff^rKt^Ri^r-fiffT-qR i (u) %'in%RTP^^ ) aifirjftr % ^r -if, 313 $ ^T^ftrrr 

'lifiy *^>t %■ *)flH %■ “SflTi^T T^jR “PI ^IfllH *Mil fl'li I 

( 2 ) Tq-fkPm (i) if wrf^ feifr srfh^r tki % fq; nt ^ arfwr rt Rnf^rit, ftra%- ^rpraf^'iF 

RitfmffcRT i?rffegn f, f^pRT 3nTwTt % %fi*nr % t^rr fvrtf fiVir arerm wro R?f ^ ttVit afk 

JRgTIRlf^WR-Tr^Tft'Rf T ^?RpT^ STfaspRt VI RRf’RRt 5RT I^RI TTT MMlRSf RT Rt TTRT 7RFft ^ff iff’Tf, 

1 FP ^ TVTR y 5RI RTTTIT R RBT ft’TRT t 

P^t^nn : 

RRftlRIRRT^RI^W WP^m^RR^RtfeTT^t f^RI RRI ^t % 
ftrs aijwTRPiw -sfiT^qiRtRi R«if t ^ Rft -amt lit TFftFPRt sro «rf?m sn^r Rifcr f¥t( ^ w Wrrr % rrN v e 

■feR ’3FT arftTOTft RT RRfRRt % STR^rmf^ ■SRFfRTfpRf RTl ftf=FT TRT ^TIRTI 






[ *TO III—T3n*ST 4 ] 


5 
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11. 3fn ftaiRxjRrf 

m % att^, JW>r, faR^q ( 2) f ^WT MW 7T>tW TIMA 5TTT ftmfor ft^ "3n% aPlt 

fa«P$ljyR art^FTRt ^T thrift ^ 55 ^T*fr afl^^tt^ 30 ^T tniT tft % 't'^tt, 

*rt fa^’a'r-faPnq %7r^n ft?# *ft arRmrt^T feqi’^nw. 

arftrrot %A ^ #t -qtftafa ^^k 1 % -qm^ 3 ^nflt ^ % Ra« tf ^Tfer ^ t ft*n uiro; 
arftmrt ’••mftT T r 

t tt 'Jinj,: 

^ ^ f^ (2) ^‘1^ ^ % ar^ arvq^ % an^ ^ ar^^ arftm^ ^ ^4^ aiT^T to; ^iPt 

% tj^> % 'forc 3?wr$[ % ■f% a ^ E r % f^5 ^Rt ■feftsRi ar'Ud^t;-! t ti^ni t atr Q,yi ar’^n^rr Ricil T rc «fl^ 'flfa T r^ft 

amfV % *ffaT Rrfa #TT I -a^T ^frt ^ f¥fa #TT t % artqiff 5TCT f^ t^t a^ ^Tqrf^ t, ^ iqi# f 3Tf»^rd ^ 

«f>4«ii<l ^1^113711, "tt % araro % ^ ant^it! ■q f^ti tt i 

( 2 ) arwRif «i\4 % ib*i ^ «t>H oIh <^icTl 4.°tJ ij,^! ^h-O^tt wRiR moi ^Vti, nil ^h-Oat < +R , iI fqr 
^i-Wm (1) ai^RR fast arfamt ^r t+^itf ^ f^rr ^iht qtf i w ^ stR-tor! rt 

^snff % rto* ^ im-wi ^ ^qfan afR ai^w ^?r Rmfar i 

W*flcMU| 

'5^1 R*Rm*i % M < i\'5ii % Rui,arf^^^BKt ^it f^i^i'fi'l '^I'+i-'ftrf^T *h? 1^ T nr?rt tTRhs ^t, ^ a?i<j t ^<t 

®(l(?l '-Ilf!'} % PhijA ’ t THrf%% aiiRad IftnT I "^ft arf^stiiRl ’qr “n+l^i-O ^f^ ,J S< ■’W % <^<h r^H ^ 15t5^iT Rti4) 

ai»*i arftjuifSftrr ^ >^fl *h<ti 1 $, ay % arfort ^'iiRi'jti isVii i 

3TS2TR-3 

^RT-ftcFTt, T1<NRn^^rHra^ 

12 . iten-ft?*>i4 

■^N) ski 3r^^) arf^rt'"^ it%TT^ tr'Sin■y^FT-'RR ^ i r PinIRa f=Rti■?* it : t^it■ writ t r ^°ii-n.«t)i^ Rl^ifcr 
Mnil <.<SI an^i|| a^R RlutRn ain'DiO Pif%n pi'll I 

13. yRiSdl 

(1) f*p^-f#pw ( 3 ), ( 4 ), (s) a^R (6) wr-wi^^f^nq'RRWf ^ yiMf^yfi'% 

ajwnff^ 3Tfa*i<) 1ft ^4^l<l %f^ Tjv^qf^Tyfi7 Ijf^li (T^IT^f % ai^i'ifl '?t i! nf-' ! ?R ^P=l^i «^*7I I 

(li) ^ qR'om ^jR(Rl ^ 5RI RmtRn Rny, T It^ ai^i<ltif ^ ^i^lfliTT '^TTT^ I ft Tn^ "7% aifeiOH Rr^ti "^IK^TI n ? -n 

arf^'wR'il’ ^Rn 'll iihmi t?!, % T )R-errftrti f%^r i 

(iii) (^i) RtiRl y°i'i ^ ^ci'l^i’i 4^Mn arf^qnR 'Ml qR“0AI 1 l ,, Hi ay Rq*l ' I tT ^niHli "% ay^fil Fi'^Rki 

^ cTTftTSr % -?K^ ^ I 

(m) ai6i uy yq-1 ■^ii ^mnii ~^t m^h A^i Rihik 7 n^^ 7 n aiRi^ h< 1 '*ia arfti<^i<l ht 'rR’^I'O irf, ^pi a-i+l 
AR°rfAi ^ 1 1 u iii aiotil Tjy% B|ih % , y^ T i ' J 1I ^ci'THH "^f 3'ittll ^R*xini % y-^'l ^ ’ s fi\ 'Jilt'll 1 

(^t) ' j i?>i RrI ^qnl yfci , l^r^<i'iyH^' yyn Rihik '^T'Rt arft^i ^si'ia arf^^iR ~^n irf, '^t <'.i=Ri 
^R^ m atiR iJW fl % y'q'l ’^11 'IciHhI' 1, ^yi *m MihMI Tt, %' ^ ri^lRn of>t viiln'ft 1 

(iv) ^ ^arf^FittTqr?Tren w^fRrf y'iii?i'i 1 3# , 4^cKp|fRMT T T, ^fa'i ^rym, ^ %Rrit^729 

i980%^wtn^. 2/17/79-am. 3 tr. -5111 9R^iRia -y^itRw %rwfi ^ra arHTti w% ^t mRa ^ #5f7 ^ ^11 -R 

arfwrt aiW^T <miFffa -tfrafT 

^r^f^7RTO%ft : iW22 i W!rft, 1991 Wwn n-3/90-anr.aTR7tfT. (0 
#3jj; wf -qi #m % aRTffn an^ ttr! arRmftqf ^ °F.R^rfyiT wit qR’MHi ■ofFt it i 
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trr zmizv ft=F % TTftft ft ^ ^nrft i 

®(^Rf ftF ftIft TTT3F33T^iftiJttT ftr (l?n 33? lft>3 3ft ^ifftowft ftT^F)4ftRl 3it ^Tfftfei fft>ft ft 3? ft^ftt cii4<sf 

35? 3)433TRr°Tftftft 3>t h<^h< ^HKf%3 *J u it % R*1^ a^HlPt* 3ftFfft3T 4ft ski UTRT R+)^Rft 

% '3RTTR ffttftftfi ftft ’'3Tft T ft l 

14. 

Trftt 3<JlFTf3ftT ft3T% f^Plufa ftftft’afiftftt ft? 3Tfftft3ftftT ftftftRl fftRftftftRTft^ftft HC&hRi %7%ft Rfft33T~ 

^4°h 3T37 3R Tf33TT ft : 

ftr^^f^ft^ft arftrafoif rt <*4ftiR4f 3ft y4ftftfafti &nr srfftRrcK 3ft ukt 29 % 33533 ftft3 fftft 3ft 

Pi<rY ftr 33^33 3ft Wftrft I 

is. y^Fftr 

3ft£ ft3T arfwrft 3T q^taR? f^rft 3rft^Fn T*n 33 ft 3 t ^trpt ft w^tto 33 ft 33 ft % ftrft ftry^ 1%3T ■rtt ftt 
3T ^TKT ft^ft 3T TOTR73 ft 333f?333 feft? 3T3fft 3T 33TOT MReflarTT ft Tfft % 3T^rftH ftt, TO 3ft ftFTT ftfe? f^ft 

WRR 3Rft 33ft 33% 3Tft faftt *ft333 WTOiefftfa ft^^T333nft I 

3TK1PT-4 

arrar^r, arj^TRFn^rft 3iftpj 

16. fft>^ft aiPUchitt’m 3ft ftcfi 3ft 

■?rrft^ ’^ s F^T T j u ^ffe e F 3ftft3nft3T ft3ift’3N73ft3F^3ft^4 T ft 

3%3^1% 3>ift*rK ft 33 *q(ft<1 3T ^14^37, fVl«b fftRTFft3T f%333ft 3ft «9l J Rl ftt, ftf f%ft3FJ33 ^FFTT ftft 39T3 T R 

TO^fll ftOTI 

17. % ^f7IH3^^TPF5T 

^=6^F>T RT "^3% 3pjtlR °hlft ftft 333T ^I^Hlcii ^Vil 3 Pj IT3^FT 4^Rw ^TT‘® E rf^RTftf 5Rf 

wr -wr 3T "Rt ^rftt anftftf xrft 33 *»ft ai jhicfi ^ftrr, ft 3ft t?5tt 3313^1 

arfwft ^tt ^ft^ift arqft % ft^F ftfttft ^Tftf % ^mraf % ftw ft T°f ftTHtro ^ 3 ^ t^tt 3ftr 3?m 
3T5r^T83 3R ft Iftiftl ftftrfNi Tf^rfft 3 ft ^p3T _ '3pini % frftt ^Ttn 3i ft^r % ffti^ft tt 33 ht^ 3 3?rf ^Vn, 3 ^ 33 
^nfft^RT ap^r sRi ft^rr 3R% ft> Ric^ ■stt^t 3 tt! 3T3r n 5 ^ 3 ft arf^eFift 3KT ^ptft tct 3Rft ftj 3nft %■ 

3 °h5l ^ITR I "?ft ^[fftci ft>" f^iR 3Rft35" 3ftftrft ft. 1 ft 3f* ftlH ,J fT °hVil I 

19* 

^fft37|ft3T Cfft-qift ft373ftft^^3MqRlT^R^^^3ft3Tftftft^37rf33^lft%f^ 3TR373TO 3^313^1 

frwrft arfft^iRftf, ft^F % ^ 3-^3 3Rft ftneraR f^m^w 3 ft 33 3T «tt 3 ftrr 1 

20 . ft*T,\fSjRt 33f^'53 ftftT^R 

3?t^ ftt 3Tfft3)lft 31 TO Hlftroft 3ft % fft3T ftfti % ‘ 5 FP ! ft % ft33 ft ftR 3Tftsftl 3T “^3^3 33f^ % 

fciQ^ °hl^ ftt ft^T 3^t ft3T ftft ftft^ TSjft ^ f33T ftft f^hftl 3T3Tft5T 3T ^333^ 35t ^Jl4'3pl c F 3T y °f>iRin ~i?T 3ftm, ftt 333^t RT^lCt 
OT3Tft 3^f7 ^fftTO ft ftt I 

21. atf^Tft W^ft^lft5m3T?T%ft^ETf< 3T 6M^I33T RlR^oF TOftft , RFT3’ft3T 

ftt ^rfft^Tlft 3T 3ift^Tft 3^13 mfft^iTft 3^t ■h^I %” 1ft'll ftt 3TFft ffti^ll^^llw t ft^FTR 3T 37T3f3f3^ ^llft 33 
ftrHftftft ftt 3T 3R^<Tfft«tv, 3^ vi\mt, 3^1ftnT 3^3313133^3^31: 

3T3J 3?T i dftftwt 3T ftftt ft^jft % ft*3T %?ft RI3lRl^3T 3ft3T3 3T?3 3TT 3W 333T 3 l fei 3T ^ , 

^TTTOrfTF, 3I^Rl3>, ft^fft37, 3Tftfe 3 p 43T RI3TRT3T 33 3TFFR3^ 33ft ^ % 3?ftPT ^3 ^ t 
f®F 33 ft 33ft> 33ftf?T3rftt3 333? ft 3ft^ 3T3T 3 ft : 

3RJ 3^ ftt f^7 33 33ft 37t 33 3T3 ft 33? ’ftftl 3T ^ft 3R3T 33: 3R ft3T 3f^ TO 3^3333 ^T3 33ft 33 ftrcfrl 

■ftftT "313 I 
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TO ^TT Trim : 3TTTTOT a T 


(i) STfWTTtST 5 f4-*ItO% mRt^K"EFTT fofrrflSWR^ftiTft "PRlSR^f 1W % ST 14 tttT 4fal TT^frft ST wftTH 

stt Twft % sr "3Twn sss °m.oi % 4) s? tjS'TT 44t sit i 

(ii) sfar 13^1#srsrsfan tt##% s) sRstt% ferrl%Tsrfasr 4r st im% 4t, wire4f 

m ri'ini "4r ftra;™ ^i4 s?l 5 ^ 'Sh ftftss stt j j h' i Mi-ii n i 

^^3T^%T^% ) I^-q^3Tffe[f^ ; 1956 (1956 W1) ^'n^WI'5r^i^ftsRTWp% 3T#T STTST 3r4f^T 

f, arssr {flftripTOh yqTs-4 %4t tttstrI Tifafn % Tforc^Nrcnr, ■snrrN ^it ws^f #tt : 

ST^S^^sfaSTT^STST^STTl tfraiT^ ##TT5, 1912 (1912 SiT 2) ST OWHS y<|S faiTTl 3SSSTP£T4T3T4fa 'ifsvjfys 
fsRTft-^rft Tnj«hTTl +#lfn %, ^ StST^ {frrT^SHS arfsfSSS, I860 (1860STT21)STmHSS^ftsfti^%3TSfaTfaT4) ; fTTl 
4t ST %rft TTTftftsST, ^STfsST ST STtWTt Tift# % Tf^KTW, SC^fa in WS 4’ TOT 4 TTSTTTT % I 

(iv) s4$ aiftrorft st st4st4 tws siftmrt sft ^ TOfft % fss Rftt) ttt^sPtst tttst st tsRrt 4 ss^r f4s 3 ts4 

WTT fS8T( ST( fBfvsft SITS % SS^ s4£ sfa TSTSTTT wf SSSTI 

22. 3tfU«hl(l *ll ^TT d^nlcl Ri^Pml S*i,4l 4 3^MfR«H S#lf fll-ll TJT iURtilRl'ilfTtT *T <!*iHI 

(i) ST$ ^ difR'wO ST c 84 , ik 1 TW7 MlPi'hiO 4 f4u( Rni ^41 4 3i;] L lft*1S H<H $I‘ii -S^tTSTlSF *0*11-0 ST 
(JsRmI % *TTS$ 4" S^STI fefthTTTI 3TMITOH % ST?[TT faST SgrRsTT T^ST I 

(ii) ®t*li srftTOrd st =t)4^i(l, 4t f4n ^jgl 4> ^41 4 aryifTss w % st tojtst! s^ ^41 4 srfssr ttss n=t) ^<^41 st 

3Hdw>lO ^[R1 ^T 31iVnTH1W^ -«blt«ll^ ^ TITOft t : 

TOg^TIWISlf^Tfl 3Tg9f^^3Tf^^^T^^3T1%f^Pm 

w ^ nil w ^n 3rfa^ ^ ^rt ai^sft ^>r wi t f4^?i ^ ttwt % ^t aif^ ■art 

Vf)«Fl4’^f^ITTf4'Ml4fl1^rqi'W.I 

23. T^TFT^W^ 

^ ^ ^ ■!p4^-3T^ TOT# ^ Tim TtMT^ ^ 3THT^ 3#T^nrI ^ WOT 'SfiT wImr #TT t ?ft ^ 3TWT^ 

"^4 TO[ft % f4wr tttt sr grwiw 4 w tp ttotii i 

24. dMJlK 3lVT rji'il vJIthll f+i{4 T^ 

(i) 4Ttf 3Tf^°hi4" ? TT ^4^14 Silt’^4‘4=8% I4v4l Mif* t +i'^' I IT3T*ft T [T e T sTfs^l-O ST ^4^14 <J4i5K ■t-41'4iK s ti\‘li 3=flT 

s'^I afn% iRcui.^ P+im1 tt^w si ^m 41 sfir'R sit4 ^ t!' r^Rl stot ^hPm sit <jMck M^lonK «t)i4 ^tjsItt ^st i 

(ii) aTftpmrtsi «f4sr1 :— 

(1) ^'*i ^ni ST i4l 'Ami ST ^*ii t44 Rim, Mhl =t> +h i i^* 11 ; ST 

(2) ^SST1jr%% •TOTT-fWSTTfTaTST^, ^TTT STSTWrifr, 'aT'TOST 3T3PS^T ^ 1^H SpRlT I 

WWTW%f^ u i^ , ’STT^^4t ) #iTt^3rf?TS^3Tfi4WT, 1961 (1961 STT 28) 'R11 

25. T^Rrf.^TfaTTf^^f^iyrifl 

^ 4) 3TfTO84rsT ^4^r(l f4v4t tttstt % Terof, Ttsrf, st fefr faro sit q^aff 4' T i<^ Mi ^ft w ^Rtt : 

WmfTFTTTlTsS’4 ferff STfWlfl ST ST^STTl SlT arq% lrft% 3T# RtRt4! SIT 'HSTP’TST Rt^tt stttT "R Tt^T WTT 

TO 'KTIIMII 

TM^iar 

ftw(TTT«TT%TTOT?f ) T?lTqr^f ’^TT 3Tf%»jt^p4f "^TT fBRTOT T5f?V '<TT : g ( '5Fv c r ^TT i^TSF^ ^TiTHT "?^T % ’SPfnW ^TT 

■fan TH^«(r4) to ^mcTT i 
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26 . 

(1) otRtotf ft ^“qrO ;— 

(i) 1%Ft FT FnpfTTT FT f FT % f%Ft OTFFrF 3Tfwnfr FT FTFFTf) FT RR T^rfF^ Vlftp# % F^ f 

FTFFt ft ftfft R, ^ fs ft j rf*m ^ ft f Ft, F>^f F^f frit ft o^Rt 

Fit ®h^f c?l4 Fit ofjfRt nff <t j (T ft f^-ift iff Fit ft or-pt f^-ft hR^k^'i Fit Rt>4t 'BTtF^t 1 ^ 

FT^FTTT*t* -ifR 'Sir'll; 

(ii) IffR fFFit% ftf^t^ f^farct ft ferroFitTsrfont%FTFFt3 qfaff tJftp! %f^ ff% ftrrrraFit, 

FT ftmt 4t FIF Fit Fit "Gc ^1 <sfl FTtFT; 

(ill) fFFTf FFF FFT F^f T^FT; 

(iv) ^%1%#R^3F>FitfMt 

isrfc-vfm A*$$ wft R i&i ^rfwnn #t--?Rt ft *ffstt f^F tstft; oft; 

(v) fi^fth}F it^ oppprfF% Rht smtR rt f Rtf^t f fefr off^ rf^rFit oFf^F^FmaffFitFir^tF?rf 

^ll FT TTF $ *t* f^ft tstRkT Fit ^rRrjfS FF^ % Rf^ HCf iRT : 

ftft, f^ ft teft Rv^< ft f^rt Rtf ^ ftm ^ft^t Fit fft w ft^tt 3TTFTFt Fr-jf ^ 

F°h(TT f ft ~&% ^ ff>cj[ ^ ( FT If 41 -&im\ % mRh OFk<5Tmi told k F ci I^ FT oftR Rh4t Rfafl FT^-fakt 

Fit FFF 3?fijF R FFcTT t : 

ftf ^ orfFFsrct ft f>4fi 0 fFFrt tRrt fffttf ^fr FkTT^t ft w^\ yro ^ tot f ftr^r ^ *rr 

f^PR wrot ^IR RlRf^t ^T ^TF Ft, f^ft 3?^ RFW FKT FF % %F ^TRFTF ^ FP55FT11 

( 2 ) <m:Rfwfr 'mf R,Kif^ fR l^f'^rrf^^nm ^ 3totfT t 

I ^pRT FT «ti4^(^l ^ft Fa u (TRF Ft, Ff^FT FlfFFTITt Fit 30 '5pFF 31 f^FT^i Fit 3T T Ffl‘ T5RTFt R^Rl FR ft°(< lj l 

FF% ^TT 3^R fFFOF R 3i nnt fwfh Fit % f^TT^ ’3FTFt FF 3F^R5T F>Vn I ifRI '3 TRh 4 T)|0 FT F»4Fi<) ^ FH RfFF %“ TTF7T 5^dl 

Rm ,j T ^ttt t ft ^rt frofftn fmv*\ FFt ^ w ft ^it Fm-FfaT ^tff ^r "gFTFt R '3 tfft4 tfft t ft fftf % frr^ 
ftFTRTQF^ ^ F^FRFF ^FTFfcTF R + 'aTT^FF FRF! %, FTStRf fFTFT ^TT FTFvcTT ^ I 

R^lcRUI 1 : — f'fFF k; FFtFR F f^FT OtRtFFF ^?FFT fRfiF T? 7r ft If 3FTT FFTFt "fFT FFFT^ 7RF R 

^fctt3tt Fit s Fj<, fttf ftf % ^jft ^ff R 1 ^4fft ^ i 

W^t^rm 2 :—fFFF 3Tfwfr ^mt ^NRt Fit WF FRF % FtFC 3FT% F?W FftFFTFf FR% 4f 3FRF«t TRT|TT ^TTipT 
3TFR ^FFT RNt FFTFFFf FF 3HHRf>l4 FT^FTF? F?f T FH F RFTF FF "OFT FFtF FtFT ^ FF Ft F 7 ?! Fit 3TFfR ^ 4t?F FPI R "^FF FFT 
FtFTI 

27> ^frT, 3FFcR 3ftT TTOfrT 

fFF<°ft FFp fFFT : — 

(FT) FF^FIFf^R^R'FTFTFT FF%^|fa<F FMT FTFR^TFTF 3Tf%TT FFFTFF%FFT FF% FF FFT FF% fRfR 
% f%FT WF % FTF R F^ FT FFFT % FF f FTftTT 3TF^T FFFfTT; 

(^T) FRTFT FTF fFTTFF F 3TRT FT ^ FF%T VFTftfF FT# FT ^F% ^RT fR&TF FT FtRf ffFT 3?R 

FF^Ft, RtiRFj 31ci4f ^FfT R* FFT FF 4t % ; 

(F) ^^FR^RFTfRmFT#FTFF^l^^^FTF^ 

(F) FF^T^F7F^FT3TFrF^FFRf^F^3lkF3TF 

F?T FF ^ fFfFFF ^FT RfTTF ^t, FF ftRTFFf % FTF^^T^ % FtF F^t% % 4tFT 7F Rtf4FF F?t FKTf 
FT .F JF’ H fFFTFt 3TP^F fRfT I FF fFFTFt 3Tf>TFFRt F?t BTTfFTFT FF FFTH3F FF FF FTTTFT F?t RFf?T % FF f VtFT 
FTFFF RrfWT eTT^^t I 

( 2 ) FT^FT i 3TRTFTRt fRt f4 FF f4 % 30 , 3T^FT f FTJFt TR f4 ^ 31 "Hi4 Fit fR^Rt %* 3i^FK F'F, RWfVl 
Fit W fFFRffr 4 ft Fit FTP fRfT I 

( 3 ) Fitf 3T1 fFFF F^TR FTRiFTTF Fit ^ ^TTFFTTR % fFFT 3FFt RTF R FT 3TFF mRFK % f^Rt W ^ FTF F F^ 
FFrT F^-hIf F^&, FFFT, FTF, fFFTF, "3FTTR FT Rh*fl OFF FF f F Ft OTf^RT fRfT ofR F FFFTT fFF^FT fRmI ; 
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arftranft araaT aaftaft wa WTiafftanftaft^fta^-snaraatf ^iaft;-^afr^#r-fta: 
(ar) ftpftl ; 


( 73 ) ftpftffnafftnaT Hftiftsn samiftftr Him ft anftftTaarnmraT ftpai arq;i 

( 4 ) T^;3Tftianft aaawa^ftftafnnn^fta-ftaaft^naT Winiffta;tftaitftnTaft7ia%3MnTnn ai 

?a%ftiaft Hfft m a H %aTnft' 3 aftrnraFtnTaafti vmftrraft Ft.aft:^TPaftraaiijra i0,000a.ftaftaarnt: 
n<aj am arftranft aft ft^jft aa man « aaat Ftat aft; ft*n afti fta-fta: 

(a?) ftft ^af^^ana’ft fftaan3ifaanft%aTa3afaanftar 1H iaFKFt, ar 
(■a) ftpfttfaafftnnTnftfft&a ^amft %aaaa ftaFtaa anaarFti 

( 5 ) Tjaaiatanfftfannftftnanftpftta®aft;aia^naraa yitaa>iitftnftt atanaaianaataaiftrfta Finftpftt 

srfaaftt grqqr iptfafft ft na am ar aam atqftr an, "at na^paw ft ai mfti fhi mar naaft aftnftna%ftpftt aftarcan 'gia arftn ft ai 
mftftr aft a^ ft, nan aft?r ft ftftsr % agarr ftft aifftrft" ftfftz mfa % afta afftaRanjft laaat fta anft aft am aa aaai 1 1 aftfSar 
^ro aiFi aai ft at aa ftramr ft’ an fttft ft aft ft fftnft an a*nf% aftm aft a^ ft, nnfftm aftt ft*t i 


28. fftarj ftftft nrftftt 

(i) (i) afft afftanft aaar aafaift fftat ftft ^rlaa ft, fftaaiT aft; ar aaft affair ft, a at ftiai? aftm afft a ft fnaiF 
mat aft afanr aftm,- ftft 

(n) afft afftaftt aaaT a>ftai'0 m^nftnTmatniftft ftfaaftit'^1ftftt''*ifftiftnft1ftaiFnftnT ftanft ftni? 
aaft aft afaar aftai: 


toj fftat afannft aaaTaftaiftaftan’F (i) mar^F (2) ft -jft^fta^ afft ftaTfftnFarftm lawafamRaft ft 
fftn; am rnfanaft ar^afa ^ aaar 1 1 

aftf naan rf amain Ft aft %: 

(a?) ftft afftanft aanT aafarft aft faaiF % ijftt nma aft ^r^aata ffta (nftnm an) a; aftn ifft Irrtf ft fain, 
^rjafti at an aaaft %; 

(ar) t|an aa^ % f^m ana amm 1 1 

(2) afafttaftarfkrarftsraar aaftfcircHftrait ^■® 7 t^^aft aroftaaTaftaraFTt,faaTFftpaitaraanTtataFT^ 
a»a aft ajanr "tar aft -jaa 1 

29 . awf wiar ^a^fta 3anr*i at ffatTfaraaTT stf^ranrft sraaranfarft 


(1) afnanfr aaai a 4 ai -0 ftsrfi aapaftfaaft afa^ % rn^a< ij i ft' ansf % fnrn araai faaft asift^ aa^ $ftnj 
ftnaaa ftpaTarmr^ araar HaraFf^ai^rmit, a^ariaarffsaiaaTfa^ftfid, arnaft ftnaai^aftaiatar^ 3 TaaT^laT HiaciiFt, 
^ aaraa aa% aft aafta ^at mtar aar araar ftnft srafa % ^ftaa, "fttai am mftmft % fa^r ft?n Ft, ftwftm araar 
ftnaaarata hhi wnai 1 

aaRff^aarmfa^aaaft'ftnafpf^a^^aHTamt J n^faf^44^aaTftifa1 : ^ faaftr aafft^nannaTi 


(2) faaftarfaartftsraar aat-arftataa-ftiPiaM (1) ^aftpftrftpaTaaiaft^ ^aarana^-^Hn^ aafafr w.raa 
% aiuqata Frar at amai aff '-rft rwffl i if a; arnaa aai w ftrna at aaa a ftp aaritaft r aafa afr a^m ^•■-{^t aft 3 naftj araar 
% aa ^ mat atmj at s-ajarr f^ar 'ainm 1 

i j[i "^aa aai a% srjaar nfft am$ ftp siftraaft staai aaNrft aft: 

(ar) ^rft srafaat <?kii ^1 ar ptar arm 'Jiini %; aai 

(ar) aat mtat* ^ naa ftpai aian t araaT wr arfaarra aft sant a Fra' ct ^ ftF^ % arant ft’ aaar wr ^arana 
Fra mat aaa^nft man aaaar ft’ aa ftm % far aF argfaa aaara an atat aaf aiai aai t f^Rrftr 
aftammana aft aaaaa ftpai aar ai 1 


MW (II 2001 — 2 




10 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part III —Sec. 4] 


( 3 ) (ttt) stRpprY 3t*mi faPpw 38 jf^iRsra spr ftRfY Tufer ^sr ifl'ii am^ ^ 

%f^%T’^%3TRTRYYil^3TTORRRm$^ WTRTftF^RYTm4'fRRiY^fW T RftR#RniY'3J^$3TT%, arq^T^^f^Tl 
■sfiT4^r'?m«rT^3reiT% aml^el'^^T'jaTTt, TRRr4*4 4‘ , ROT3nfaRR4'^''RT 

(731) i^+JI Pld«H 3T 4 WI 3T 5 *! viiHnn 377% 31FY %Y 3TRRT vi(J 'jff') %Y (llflo ^ orfylYRlfl %Y '3fllJ i J lY (TRT )) 4 
ST^rYT 1 ! TR f%tf%PT 38 R5T -3TYT W^TIFf ifFTI I 

(4) %r^arfroKt rrrtrrYritIR iTfrcRR 3R-'faf%pr(3) %3T^^^f^wrtTim^'=?nRTmsRiRFt^ 
q|cji^|i|u| 3iHl<ra RR ft^l >511(11 % 7T*7T 3TfY|(+>lt) 3TRRT *b*4'MlO %Y TPRPFJ^Ri H i f Fl RR f%TT dllCM %, 7TR ■sO 4®)l 4f f^h'-JI RlRpiT I 

(5) -anji fWY 3rf%prfY a3«rcfT rpNtcY %Y srjRfprfa ^4Y f?n? f%n $ strrt 3ttpt rrY^jrt tj^sY tY 3#w ^pft tfp t^4Y 

TR TJpY“spl"*bK IJ l Rwf % ■3T t ’-1RT ^■S'iYr 3TRW % < t»k IJ l fsilPfl 4 COl STRRT 'tile'll fRRTYTTf^RTR> 3(^^R U I 4RWRPJ PBRl 'JlHl 

t, ftrf%PT 22 %3R4 r mY BFX,#t, WOTTftfwr % RRl^PI % %TT 3TfRRTTtf 3T«TRT 9pHlfI %t ^4Y % apprfWT #TT 
RtRT ^llipn 3T*PTT '$771 HRW1 ft, 377% iRRRaT 7Y RT^T %Y Rfift*lf%Rl 4 SpRRTT ^4Y % 37f%5fTT^PT 7J37TRHT ^TTTpTT I 

so. TsrftfrTTY mptf^ (TsnTpraK^TnrifoTfa 

4Y 3TftrorfY rrrt r^NrY wYYft 3 stsfjt 17^^ k%r 4 77f%R % pet r4Y t%tt 3t*trt tr Rftr^ f^raT 

hR^T f^TWTT TreW^Y^ 3T p 4^ 3T=R YYfRfl-37RRT f%ITRY fHPTR % 7PPR % 7^ 7JR7R R^T PT^TT I 
SI.^RJTfaY «w 773f7J'4EpY, STTfiT'flf VPI (^TRryfddYtr 

(1) %Y£ 3Tf%prfY, ^iY afklYfl'IP faqi<; arfRpFW, 1947 R f^nR3IKf^3TgRR M RRfRTR M R?Yt, 

(■5P) ^RF#TTJrjT'RP3Tn^I'^R'J , r^R^l'% RfRfY Rf-RPI 

^PI TO 3$ ■’^RT 37 eprr RP^I ^TTl TihT 3IKRT RTIRRY 3PF1T 3RP4T PPe arw 3TW^ ^ TTHTS 

■^Yrii 

(TSf) feRY‘^^l^^^^3T^3TR^^^^RiwfYmRFRTYRm^%TTR»ITffRRfY IP^fa^T33T8PI 

&VFV fYfRYY ii 3RRPn, Y^JrYY ?R rffrfra 3T«RT ^rYY ftWW, 3PJ%T 3T«PIT 3RlYRRYR ^fTR RpY' 
RvfTT I 

( 2 ) ^'(p4«hYY, ■^fi5 RKRHrt;rtwhirh^pY^r?tt%‘^tY' dfwiRaTi * 4 ‘f+>4*bK’'^nfirs'aR«ren^ 

t rY ii ^ ft Per ^ iw bttt^RY ■am ttp ^rY^rY aiejrn rt wrtpr ^ fr rirY RRnr Ttr 1 

(3) ^'-*4^ f%^^RrPqT^3RTWRFfR#T3IR^RRT^f%R1%3^3iYTTrfdftffIpTi RTO^YY^iJFRTTX^Y 

'3TOP J snr % flpff %, rYY irti % w fimi % rt 44Y' %, ppfarfrp ^sptwt, 3t«i^t 3ttor 4rnT 

% u fn iff 1 

32. TTTfP^RT 

( 1 ) 4Y 3Tffen?nfY srmT *4-e)Rl wi^w4^^3T3RlTT%f5rTffRRfY'®?f?RT ) ttMt rt yTftRRrY lira arrqYftfR 

1%hI ^ 4‘ mw rfY ^tt i 

( 2 ) w^r-ftf^RR (1 Y^rara^nargRlR^T^^^^^a^ppmaT^^fpYRRY^RPRiTW^YfR^^TPRnT 

RiY, T 5 ^ RK«f)R RT ^ rJY 4YfYr RT RlRfY Rr 4 ^ 3TT#gRT ^pYPT I 

33 . ^ aiftreRft aig q T ^p - xff fr ^ rthtr 4 ^referr 

(I) 4Y arfYppRY 3 T«p?t^pY^ttY wi 'srrfRwY rYY'' pf 4^4 rY ■Rht rYY^ rmtfh«Yrt arfM^R7 -#pttr4t 
rRrTRT^ HHl ,J HN P^^kR^RRnTRT3rq4'P»RH4'RT^^fRpfY3P^3#r^33 p 4RTRT4^^'T c RTR4 33 t4YRT(T 1%4t 
WRTWRRaRRY^FTTf RRTRWf ^RT : 

RTRJ R^T Y4RtRR fRRfY Hi^R RpRfdftaTr RT (T^ RFT XRII : — 

(R7) 3Tf*PFRY 3TRgp Rv4qRY RT ^% 3RT f^fY arfi^lfY argpp qpfarcY RYY RI ~^?fY 4Y4 rY ~rw m 

RTfYTO^Rf^^^^^'^R^^YRRY^^Y^R^RT^^'sfTRYf^lTRRYTft RCTtY f^jfY rYt VI -YYr rflpv+ 
R4 3n#JR; 3 tYt 


(n) 4 r 7 .'flKTRi RRNrFpil % wi xm 3TrYRit7t rtrrw ^pr rt 4 wn frrtj: r4Ypr rrri i 
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(H)W yft arfwfF st«trt ^4'rrI ^ % faret srfawt 3 ?«tcf «b4rr\ mt 3rmr ^ ^ 

’R'HT^T ^Kl STFR^SR ’4* M*Rl ^ Tl^ft MT ^T^T ^T II I 

(TS) Tffti Mt 3TfV^Kt 3TRRT *v4^rft fai^ft WIRT tH^k^fRFR MlftRlfe 

^i<H ^rft^i’O '3 = r ,£ T e n' ^f^ifl ^ fruJ "^<1 R??f r^Vii i 

34 .3t^if^h 

^\i ^RffeT^rft'3T«r i =rr^*+^10^tfhr3=rq%^= tt^^ r®rf^n ftr4t 

'JTftT^Rt R^’-lftveh RT W-M ^TrefO 'TJHTR 'S^qiCTRi 3?lT R ^ft ^qP\ RTF RRTFF ’ c f7^ T TT I 

35* ^RT ' 

^\i 4t ^rfaRrrft stmrt '^4^n0 wf Rrt ^ wprft f^n froft to ^ ^ ^ 

TF Pi fa "<m^ii 4 RT RT % ^T 4' WR RTTIT^F RR^ Ri ^lM "4 kqq R?F WPTO Hp! RT^MTMT ‘3R^> frFR M^i TOtRTR 

M^f ^7T[ ■qy MFf Ml^ll I 
36* H!<;<♦> &*4V «bT 4<^H 

^F«RFT — 

(R7) (:£R) RF WR R^sqf ^RRfatf 

4t Ripp RTT <j1®t> MK’H ' 5 b\ f TT; 

(iar) writ% t?Ittm fWt mkr^ Pr, sfrrR strrt srw 4 ^ srcrc^f #nr sPirtt rirrh! ^«Pn 

R^eql % RRPT RlP pTF pR, 3?ftM 3TRRF WR RRTR RTT RTtf ^ Rp^ ^RMTR R TR; 

(R) RJ*M4rT TRR? RI MTCRT 3m? 3T^F ^tf ^ ^rr; 

(^) if? 7 ??! 

w^rnrr: 

3RP=R^^F ^T^3% "^F 4^Ml4l % ^FR"4 HRh n °A 3TJRfn 3FTRT3^1 ^RKF 4t %) 'Mf^T^H % TFTRFRfT 

^PT ^RiM °h A 3TR^TF ^-qcn "51^? RR R^TF ^ RT ^ 3TJR1tT Wnl % I 

37* '*fhT’3Rft^T 

3Tf^TfF 3*m\ ^4^l(l ^T*f FIR RT f^Rft Rf^TT % Rm #T ^ ^ Rljff ^71T I 

W^l^l : 

^r ftpRFM % la^l^TH %%q u ^T^N : feM M '4 W^m: ^m\ wm: ^F :— 

(^) ^Flilft^ w{ 3fft R^F 

C^sr) 4 r W ^ RFT ^TCT^ 

(■R) 3TVg^qi 

(^) 3iif<4)cn Mmi, 3T«r^ 

("^0 ^ sroiwfN ^W.%, 4iftei^ srmT ^41 Ra^ srmiR i 

38*7HR^rf 

TR 3t^fjr % \4q^T fqR'W % ’^jfffw % f^RT 3 rk ^ ^rf^Rt ar^RF? *^4^i(l V^ ftPppff RR ^wter -q^m it swit 
^*$1, 3?^^ni 3rmr Tflifm t ^tr^t % f^ff % ftrtT -rPtrr 3?sto 3^7Tf % ^t4 rrttt t srcw 

^TRFRR MR ^ ^?4 TOT t ^tTRi W^K % ^Ilfal4f <f ^4 ftRTF RR7 3T^ ^TfMRTMFT T^ 

^W i 

L37f4^rtt 

(^ ) : 

( 1 ) Rto ^h<Ml I 

(2) TOn 4F RMFRTrftRRTT%R-^H «jfe^i tr^TTORT I 

(3) h^I'rRi T'R? <0-111 
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(1) anfMr rift ami a^ra; "^Sfr^ t?pt-^ r are^rr-^ t ar^r 

(2) fa^ROTRTR^RRftaTRRT WT-RlR^ft^^TTWT; 

( 3 ) arProrf 

(4) *triP r^rarfernt, -ait rtr)P mraFTMP r™ wf tM; 

(5) ^jRri 
^.TeffaRTR: 

f4wrfwfbl (1 Vr fapMR % 3T*f ^ Tirfk R?t R)ffe RFf RTRT ^TT?TT : 

(1) f^3TfMnftRft^R5R7pR|f^^Tltf^3T^, faHRRRSRR^Aftt^fMrFTta^RTRfterrRraRRR 
rt% % r^tri Tt°f> rt arftpp ^rr^Rf far #(T; 

(2) wrRteRRRR %3 ar^ ^^aRWRTf^arfRRnft^^R^im-RTR 3 rotter RTtRRRTHT; 

(3) P?Rft arf^i^ Rft t-^r fte' 3 T t ’-r^i rr ftr^ w R*rr rr 3 rtr nft -H*h?ii %, rri-tN'R R 5 R$vr 3 t*jri 

jil"iR) r Mr, r^rj 'i^i^i rrr *f Pt>n RTRt % rtc sirPr 4iri tuuz; 

(4) % far* RjfflRR aT^W 3TRRT 3TjJVTOPr»h RfcRiarf % f^«im«ftH?TT % TJTT RR% ^ RRTRf % PfRft 
srfV^rft Rft R^PRfTT Rit <l+n OTeWT TrPkt RRRT; 

(s) R’fcRR'iteRrRSRTfRHIRH RR^RMRRT^PF^aTfRRflfl'RR^TRiR’R'^' fM^^RTRRRTyNlMiRftRfPflR 
% ri^, a^UTteRTRR % aRfRR rrsttrttrrtrr yvnuPra «h'K«if arrRW^ aRTRfircnjf; 

% ftfllRR) 1MRYRT'tfl^"%3^yRRR%'fRlJ$ 7te"RTRRRT HWl®ltfR; 

(7) R^arfM^RfRyW^^MRTaRRTTjaR t?TtR^^T3RRR^'R?RTR<fa; 

( 8 ) 

(r>) RrfRRT rt rrr ^ 3rr|r 3rrrt a{?*n^ ^r ^ Prjw ftRTt arPrRRrt rP rr aTRftr ^thrirt Tt rtf^ rt, 

f^rg*RT ftiRT RRT RTRT RRRp ft^pRT Rfr Tffif % 3RJRR RR* | 

(4J) PjRft' tlfoicj) RT e fHk % afn*[fl 4) R>f, 4W «fMi RT RRTT Rp ^IdT % ai^«n; afft 

(R) HTR%RR^; 

RTRfRf^tRf^ft R R^'qPTgl %T’T-R5T*g (1 ) ^ (3 ) [Wt R°SRit ^RTT% RRTRRlR'fr, #RftKT arfttRRft 

Rit faftra 3 ^jfar Perrtcr* afa^ i s ftp# rP faPrftte anfaRT arRfV 3 trrt ifcft Rrft $ amp*^rf wr 

RTftwRtl^ T fajj 4t\, % aT^R RRTR RR feRSn RRH x<^n RR^ R5T 3RTOT Ml 'Jtl^'il 3^T -34R^abiO fiRI RRTRRRRf RT 

4fR R5tlf ^ ^f( 3TMr RTfttT RR^t ^ TO a4f*RFrd fRRR ftRtT ^111 

44^ 4kj ftj ^RT RlPifcF 0 c ap^jf R^T ^°B' ctM 4)1 aR^^T 3^1 ^^RT ^rfe/4)/0 ^ ^RRT^R ki R^Rsi 4 f^RT aRT3[Rr 
RlRdfl <fR ^ 3JRtRRR afffe|4)Rl R?[ f^Jl^'Jil'l % 4IR i)4rll 45l^ afl^VI miRci ftfRTI fl I y 1 11 aftTWR HRI 

3TRtR aTRRT 3TltlRl RiT 73^^54 RR^ ai^ 3TRRI «Miq RR^ % Rrll^ RRfRI ar?RR 7^ : 

RTRJW 'fl'TR) ^^RRI%^ 3RR?RRHTTRTfftRf^ : 

f 1) RRMT Rft; R^IRK ■ftr^ Rt Tt tj IKTT t, ^fRTRTOR aTRRTR^gf^Mt'^R^^TRT^RR^R^Rlff TOmTt; 3^ 

(2) ^%aiTffep^RFtRRT^RmaftRt1^'^fWtfrT^^RiRT^3fa^R^JRR%f?T^f*R4%^R^%Rl* 
^'WRRTt;3ik 

(3) arfMnrt'*t'5R^WR)nRI Waft^f^%aRR^ Wt'^3TR%Mr' ;5 ^'^ ,e ®T'^ FflWRR%RI% I 






[m iii— 


'ttot nam: arararct>T 


13 


il 

(■JP) 

(i) Rl^i ^T3TT; 

(ii) : TO% f4*.& wRl'jiiJT limit feiui '^mi; 

(iii) 6 "'TlfHt ^?t -SPiRfF 3P4f%T %f^TT^s|fi* 3t3F TORT I 

(isr) ^ ^rarr % fRnj; ^ 

(i) 

(ii) «ftPFjfe (Tjffctff) ^tTt^T^RT; 

(iii) 'TOf ^imTO rr#TT; 

(iv) ^ ■RTH^I 3 ^ 'PSPTT $7Tim arfa*FTO TPS TOT t ift 2 ^ T& srf^apTO TOtRT 3PF 3TO?T RFT 33TC 
TTSF^R-if ^ft; 

(v) ^^^3rf^TO^^'Tf^%^TK%^3PqtTOTT'TFf#ft; 

(vi) ^HIiiW'D : 

TO$ ^ % ^TT ^ 3TST cRPt *FT ^ 3TT^T WI Tnfasprft % WW % 3TO foflsTCT 3 fair^TT afo 

0.^1 4)1^ stt^t Rnfish 3Trd'T-tffl srfV^iRt fen, 'Siii % Rin mRn i^T Rp-mi arurni afa aii-^ atfV arnj^Ti Rn*ii) Rf Mi<ri 
snfrc wftt arrfrqf ^ ts^t ^ afR ami ^ -qqhr amrt | 

"TO^ *ft Rp ?&i ^IR Wt tsfSY arramTli t?T t, ^ 

(i) W^ftTS HtFt'armit, smT *fisfapfttpiW1T% WFWFlff wn%; 

(ii) ?=ti arR^flft , spt '*TTO 5 T ^niaft 'ftfefTapR fet)*ll % RitlA <5^ <ri^i - qi<, afa V^i-qK% Rl^ Rlln^ ®iT^ 

afa 

(iii) arRwCl % ■iMjjsm "PH^I *rdl3Tt •ilRitT % ai4^ stH ^f ai'rt ’gtF ^1 ^'4 si ^ t*0«w< '®BT Ri'h) Ft I 

39. ufaHT eRT aiRlrMIq 

faRm 38 ^ a^wafi ^ wmfa*FTTt grci Ferar ■anwnt: 

(*P) ^F^*TNra^ aTqatT^TT’^t^^fftrS 

Ft ^ ; afSI^T 

( 33 ) w arftmfl ar«WT «p4w{I ^ 3tttoRff amW 4' F^rt 3 fw tot t; aurcr 

C 7 !) ’aiFT arfferanfr arq^T “PR^rct “TOR Ft mr t; armr 

( -c r) ' J IFT tMt 3F3 ^rron ^ W^f> *TOTT araHTFlf^ «TT; 3T«PTT 

(“?) 'JfFI 38 % aifl^ Ri^iiRn tifWi^i »PT af^d ^ r T'^ ,; TFt *TI: 

TO5^fofaftTO38^3T^^3TftWT^'1^arcTT^tiam7T^faT^^%*fTO>Tf^fcTft5rcr3F3fa*iV£ 

% FRfiT ^ vsn 'STRTT 1 1 

40. "3TTPr% Ri* 4, ViRw oFTTJrlIl4\ jR 

faRm 38 % aroRr afrr i#Fn ^ ^tRrt arftrc an^i ^ w arftrc# 'gra ftFft arftrpi^ 'sr?t, aft 

TO^^FRpwrarftr^TTt, am ^ arRtf aRT ^ ^ ar^r merrart' Ft u Ri P r ^f^ i ^ m arf w ft qt' Frfmr, 
f®p# arftwRt apt -HifipT wm f i 

41. FrRFEt^tSf 

TT ftRm) 3 Rp# m % Fft ^ 'ft, firf^Fi irs % sTf^rf) 3 t«to v?f arRiwrft #1 ^ apRgrft 
^ ^ ^tftcTRTF ^ %fer t aftr itfi % far^; ar^rmf^ ^rt 1 ^ 3nm 3st ■arpft t ^rft to t Rp F®rf a?R 
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Rft RftftEftRf qst 4' top! ysr, wt Ri fa Rr ft, srfaEifr sfa Rj4rie ^ % err 4, ar^wf^^ERRRtfoaErcfEi 
orffer^TTfl sfa RRfEift "^rff ^ERR^'EWsnfaRifl tp^'jfl'iifWr afa <h tiH)* ^ft^wTTUTKraint^fTr ^i-q Rft-amEft 3 ?It 
faPlRH 40 %"3Rrnf?T'OTT^rYlf^RI 3?fT iri&Rl, aiftrR 311^1% 3H4ql^^w, "SE^ErE aPfftWRl% W^#ftl 

42. yC 

faftRRf ^ Ef*fa fatfl ERT%*ft $1* *ft, pFHfafall ERER ET^#) E?i R* EH) 1 ! EE1RI Elfll t $FE5^ arfaEJRi 3TEET 
R>*fEKi WEf^EfEREPftETRTEErt, ERf^: 

(i) w ^ 3 tt^ w t ^ ^ 3T5^m#r anf^ Ejm t ^ ®rrof^ 

^NR f^Rrrt 31RETE?T ERfaEftETEafaRETE'^ EE <*)RttT4i Rit Rqllfl R?t 3TTBIVE4>(n EWtEt ^%3rfaqirfi 
3IEETEEfElTiE??f "¥/ 3TRRTE¥T, EWJIff E>) E4 ^f, 3)ltl4) 'hi "EiR gKl ^jfaElEEE! ^ i^T •hi El twtfl %, 
3TRtRl RtI '41'^ %E()EETE ® e i<l 3TRRT Efl4>ni 3TlEtE 3TREI 3TE ^1 nifty «t>{i>i ftyt^i 3T!R^ J*il^"i Ei\ 

Eit #4i et ERRft $ 1 

(ii) Eft ETE RliftEii El! RESETS, WniTf^ltTRpst f^ arfW^ 3T«im % f^ ^iwp|4i 

ot>i{4i^ RiT 3 Ril ER t i<j'eqi mIRcHI qiflli^, R? 'tiiOq lHCl4iti( 3TTEW 3T*jd(l 0,<rlI ^-4 Mlfty't>i u i E5tEl EIRE 5 E ERE 
, 4"EEE-EEEE7'ft 1J fERf ) ElTTTE^%%EETEftRte’ftTEEET$ftiEETEEftyE3TftyETCi'aTEETE)4Elfi'3R'ftRi3!I 
3T3ETRi^ R5ltRI^ R>t ERt EI%TI I 

(iii) Eft°hEftE E^^TnETRtRERRT^ETEJRyifVRiIRj '■^[Elf«FRrR^lft, RifERETfaETTRE^%ETC, TTStR ETftyRTlft 
R>) ER % 'far ERpRf E>4 er! % f^K EjJElEpTRi R^F SH*E R^ EFft Rlft^ RE, IE ftPlEE % 3EEfa ETE 
fRRPflR RITE SR^Rff 3TRET ?E EEtEE ^ %R^R ^d4ifli 3TTEpT STTT ilftn ft>rft «Eft<T Rit T?Nt El ERRft $ I 

(iv) ETE 3lftyRflfT ERRl ftrft EER UlftyRlfl R?f EE^T RT^TT aft* R? ftfti ESTR Hiftyqil'O <W«fcf ER % ftni %ftVE 

EIRSrTT STTRPl Et '4ftT%EET3TT^fR3TEET3?lffE0*) ^lETfaj RIEWIlfT, RFTT%%ftrifEER ft^TTET RREl f afrt 
ftfftER 38 3ui4n d^A ERRT ^ g A(^f) d^iRlET1II crlly, El% Rl^ ^ U A ERRT ^ g 40f) RT E?T^RTT ETRlR 

*til ER RT fRER RR^ ^1E1R EER ETf^Rilft fn u lR <^ J li I 

E n^ t E>m ; 

R?l^ STfaRUfr •ERET RRfEfft V»5 RHRf RR RPfl RP1T EnpiT Rf%[ , 3E^ WIER pRUEH aiftlfaER, 1988 R)t RRT13, 14, 15 
3?lT 16 RftRlfRR ARREf^RT ER1ER R)1R)R? f^iRT ^ ERRT EE% Egf^R RRtER 3TRRT EM RE ^ Ril4 'ftfRIT f ERRT 

31^E ERRT ITS E^?R ^ STREf E^FTRf RJT RRtE 'PllRT 3TRR1 E^RlRf R5T RRtR fRiRT f I 

43. E^E^WlENEETEfrl^tl 

ETE % mhI'jh %!{, 31^4)10 3TRRT RirfERl, EER RlftlERt R>t 1I J^ STJRftl %f^RT 4 °p1ci Rit ^TRRRI E^f °nVn I 

44. Tlqlf^^fri % «(i^ 3i^nnPtd> «hi?qi^ 

(i) Rll^ 3TftlR>R{ ERRT RRfElfl Et R51RER % 3E^R ^ 'Pl^TRRRftR ^ lEE% EftlRf^Rr Ri{ ET^ RTRT RR ^ ^ 4t) 
■EfljRnffli Rit 3E3% R^ER^Rt E^WlE^lRlRiiltRI^ ERl'T^r^ 1TRTERTRT RR^RR1 RRTEE^"ERR W Si'RlR 3)I^Vl) %RiR< 1 tsl^ ci°b 

URt^H ^^1^’ RRT ETtRTI I ^EI -aRffeTEETT 3TRR1 Rv+Rlft 3?fqRPfflT R?! El<ha ^ R^ 3TRf%r % fan 'JJIHI R% 

%f?HIRT5tR^{^tRTI 

(ii) atffem^3TRRT 4 l 4^ ^TE^f^ 31^IIE^R i R» [tRl' j RR^R^Eit 3lftlRf^RfiEl^^^^Rff-qTRl 

Enpil REJ 3FJ^IIER47 wiR^ REcff ^ % RF ^R14f Rl EE RRT f^TT Ri'l^RI^ ERTE Wff ft ERTl t 3flT3E RT «rftlR 3E^E 

RTftRR^f iflEmit I ER^RT srfaRtfft 3TRRT 4)4 r|^ 3#IRf4fllR))RRiEr%RR;'^n3fh7ERRrR%'5nRT' : RffR^ I TTI Rt4rT^%'^E 
T^3^3Tf^3E^%E ft ff^RRiRr ^ RIPP| ft TFim%yRriR 'ftlRS^E^f 5>TI ftlRIR 3TR4E^%#RtEEEWT 

%l 

TR^tRTUT: 

W lE ftlR iR a?R ER?^T % 4 Ri <^) R R u l ^1 ETRRR ^RIPt^Tr ETR, E^TTEfRR. RilfRl?Rf % ^ ^ ^ '* 7 ^ 
RlfVRTO ^RT aiftlR 3TT^71 % Rlftll RRT fPE ft[R ET^ ET%R I ETRf Ril Elff RRRT "3RR yiftetfRl % 3T%R 3TT^T % 
3TJER (Tl'll I 
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45. 'facfcFT 

to# tow# ai*reT ton# # wi tow# trtr fatow ton ^ir iwnr 11 i# factor % #ih, tow# ai*w 
ton# to t t^ argyn: titoi to nil ?4>g< ton: 

1. Stffcjchffl cfc HIM*'! #— 

(i) toto #ntotortod^'»pto , T'3ni/3#tow#fatonTpt7r#er'd i: itot'&iPTnTwt'3irato : ft# 
y^ii. to # i 

(ii) -QK #t 3in# % fciy,:— 

(w) nf^tot'fTp'^'ftoFTfa'^r'it to^tt#■pn^topwr 1 / 2 tonptow#toto to total # tts# 

PtWITI 

(13) #S '’li'ct Rt># *n?d toto sRl 3d 'iiinl ^ 111 31'ict fll’l Held # Ri^, *^ci toi WT1/3 tol PurHn #t dn 
3P#tWn/2 I 

(u) tot 

Purinn tod'^ j l arafadifto fad*i tot to wl'te'fH t ie , ii!{ nmiT*n swj mitwr (^tn*i 'toiij *lm m >$to <3 u s 

(w) ^-pristts (i) toi(ii) d’ fa ft to t torw^tomstnm p#to%atowift#m 

411^11 i 

2 . ^ptototsfrum##— 

(W) ■*J^'^tTT 

(i) faci«H d nfld cfli Held ^il $cii WT 1/3 to Tiddid faciei to 1 Aides d 4c<d id Itji nT ■'to 3ii-q Rtto 
#TOi:totol 

(ii) spi? to stto* % f?TJ— 

(W) to^ lffn>'5RT d'to^lTlft'^'lit'PH n5T 1/2 to nP 4n#1# falton to 1f#13 d 

■ntodun *ni 

( 13 ) ipp to % nymp^ tonto; ftonn# w^, dtom ton id arem nto fa# to t nP ##') %wnm 
totofff i 

(R) ntototnrpd ipiWl'SKfto'tol'^ toi^amt nd# $yfa t to''Ti#ito$fa ton# nw-n 

4UH, i^# i^d# to Rto to ylfal to aid<3 d 1?: Hoi'll 3T«inT Rician % nic; i{4T to % mp ait # 41s 
d” #, #1 sn Picnci d’, 3i4 a]!d ^d eton# 3T*W c nd'md d> fa# ytnPifa% °t>K u i Med ’jpf ton 

to#nri 

(13) tor 

factor ^fd'H’jpf atov %'to^PtoT 'nif'spt'fft^ii:, wtt^ »iTn h«tt *rafffciro, 

uto (ip) ^T'OTiaTO (i) 3^ (ii) W ^ ftfaffoe t '^•^f m arqqr toqrf % *h*N i R41 •yiwT,ivd'' c R 

(TlMI'Hl ^Tll^n I 

T RrJ 'if? J J^1K1 ^T Hi**n ^>T% Hi^l ^Vn f^ 

31^ =PT *dy'jn- 1 PT ppf ^)1T ^TT11% f=PHt 3T^T TtolR, fPllRlK 'RT ^PTOPT ^ 11 

rirjRP 3^ti1% mR; Pici«i'i ^st aiRfa% (^ch ^4^id ar^pt aifa^Riai ^ *rr5 1 jfl % *pit tt i d^itnoici 

■ptwiit iJ’Hihl d^iRgfti ■qitflidia vrti ^ RprrsrTOTTT i 

46. [ici*(i (til 34*^rfel 3ftc hihciT «hi fa^M^I 

1TOR "aiflTORl, 1?5’W I TRtlW1’51T 3P7R Rirt^^T ^ ^ 11W $ % 3lfa^ *£4^ ^ "ipiTO 3Plf«f, told’ 

tip (tolda ep, ^Hi, %^to%aren:' : PT to: toto: 

nwsnfaTPid 3pqsp ftor tor t nit toi ^ to?r ■and tof ton ^mFn toto thw dr toitot rt ^d^id ^ ddr fpro ^ ^ 
■ippRT^^to^ipi^toitonTi ^it aitortototop^toppiffriTRitodtotoitoritodtowitorodftor?;, 
RitonijRiapto^'srsppdi^'d tiPP^iiH'nto ^toto’d4iaiwi T TRRfP' ! P T iyipti 










[MHIII—-GPJS4] 


TO^IWi(:3WTWI 17 

(■®f) arsOTiwr ^^4) 

(■©) afFfcft<TO 1 g^T aft* -pr^m 

(^) 

54. VlM VlfUcfolO 

"^ft ^|PW4I 'WOT HTpOTilTt pT 1 ^ I 

55. <f r ^ 

(1) ^^^arf^^%^-^7OTT^^OTT^TWRTTt I ^ ^ 3 tTott 4^I #ft TTt Mt OT^R WT ^ WHT 

^ W'OT 7^7 -sfOT T*\ fa^fwlT WOT7nflr^% 1 7m'gTfwrt l 

(2) wo’afanOTT5t^n% ot■ qT'OT;^w^W'^4^i{t'^'HOT'5nftr^^'^ W'OTOT'pOTTWTrsRn 
t: 


47^^% '3H MOT srfco+ikl W i b4 , =iltl ^ , Mis<'$'lft''3ir arrftafk 3OTft nRqii % OT741 'gki ^<SMi<OT 

%T falj OTJ, WWfoff 73T^ w4 ^T ^ #TT I 


56. ■^■&7?nre3Tr^f^'^^i^ 

^gl 1 T7 191 aifa^nlO W °R I fWTl', OT OTT1%"?Wfr f°tMOn STOTW 4fts[ arjivOT 'i||(l ftiMi "OTT T^t, 74R OT >^<0 OT 
S)l"H+1 ainjoii ^njT 1 ^ T7 aiT4 7^ ^4in $7TI 

57. Pfri g Hn 4fo siftrenft w -^^arft % foq ~%f wH^r4 ^ 

pK!i«Hiyl*i arf^hitl w «t54^i<l ^ "4)1^ 4^ osT 'Jim, 1 !! i 

58. 3(T*fof* ff' 

(1) 3if4°bitl W t h4'^i{l 44> '^i<4 , 'St wi 4" OT 12 *hl4 SOTlfcOTi ift M4i0l % : 

^ afa % 7^ l£jt % W«T 3fW7T ^ ■frrtf aft* 7faq]fi ^Rt ^ - 5 T T ^ uft^T ''5TTT37TT WT 4' aTyrfrcrffT 
^ «Tf^W ^ I 

( 2 ) fV>41 arftwrOw«h4 , mtl^M^hl A^usi4%tJUn^i c t'IVi o t) iot^i^i i jty<r^4^ h?14w- aM^> 

W1 % fcOT ^ fOT ^T 7T ^ TWfTtftal WOT W WsffrtOT I 

( 3 ) (^FT) wfa^ilft^'OTT^'AftOTft 3OT^^'4'4tw^'^4‘3W‘t'*lT 

4^'aite ^ ■511^'ft 1 


( 73 ) 14OTt%# s 57' ! 74‘47i'H4i OTfw‘^w4t t fi7l^7l 4' ' c rf7^rf?r?T 

^r ottot % 1 ^ Wm 60 4' -PrafftTi -m Tsftwft -4twsft' % arM^r #fr i 

( 4 ) awpftfreR(3)(^) 4‘-qwIWftm ^f«ri^4-62 % 3OT4nM 3 atOTifw^ 151 afa 

fqplOT 63 % 3TOT7T 3T#t'^%3TfM^1^3TOT37OT7fft^%W^'^^^TWiF??ftt I 


59. f^OTftWTT^ 

( «b ) wl^T ftw wr f^rnif^gsTT arfSrcT ^ ^Trfr t 

(1) 5Tp4^FwO ^ ^ % 11 -q^pr f?^T % ^ I^YWTPir?^ 7^-qT^ i^TT: 

W73 ^ % ^T % OTW 4' W -^T % WHS Trfti i*. #t 3 ^ Mwf4«RR ^ 7Jir?^| 

( 2 ) ai^OTirdw^4^itl 4ft■tram?1^w4tft^r,,f%i5fiT7 

^^rqur^Tii 


( 3 ) 'P^t T TTf^r^rRwi:^?r%"^ tw arffewift75(ft%ftro;' , tt%^^p^crT fr^ri 

(4) 31 ftWOT, 1989OT1^180f^'OT1^3^%f^WmTpTOK'^5r#71 wft, 1990 ift 240 ST^ftW 

oti ^ f^twffersRn: Tif^n ^it Tiwt 11 


Mlt(7<il 2(101--1 
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(T3T) Pcjqi 'jfTHI Rllfftl 

(1) 3TfFF5TTt FT vrfVKt T^TT fFVtFlftlFill Tg^t % tcTT( JHr^T "JR flkl<3 it Xptf FTF ftplf 'fllQ.'ll faR TTTffaS it ^S?t 

srtftwrti 

(2) "3FFTT^FFt FTtftFT °hl^ «m< u i Fci|l(Fi*4takfatFITil RFini%'Ft'FF-iqPiF*T (T3)(l) Fit SRtUTTFit 1 JIT-isff 

FRltf : 

FT^FF%FfFFOTFTfllFTTftFF FTF ^RTpst ^TTT ‘^‘rf^Fr "^TTf FT lit FF 3RFt fa^Fi ^ FR 3T^WT Fit RRTRT 
4>i RFFTT $ I 


(l) -3Tftj*hi<l VI c *i4 , qi'0 % fWiO ^•t/^rfe'ntf Tjjt 3TflTR'if ^Pfestid TJ^t FR ftjF Fit Ft PtiRit, HiktFi '3hi^"51T4 

Ft) FHFlt 3?tT FJFTT$ % TJFR ftpi 3 Fl4 ^T?ft FTTRit I 

( 2 ) (FT) tR ^ RrI Sho<)Fi >^L RTF %> t?W[5/3 ft*F Q f>) FT FFF TJ|*I T3T?t ^ *ii4 '5i(Hi F|1I//11 [rR FF 3R 

f 4 Ftt FtRtrt ^ ^rt fartf ff f^rgsRT Iftft fft 11 

(is) ■#rrd igjt/RfsFRi ^t, Iftr^’ ■arfir^TTfl' ft FFNrct ^Fif^n Ft% ftftt t ft rift it VFFm ftftt %, % #tr 

3?tl rFT'TFF F?t mftm FFT FT$FT ^ $,<^31 RTF % faR 5/3 ftlF Ftt FT ^ FTR FR4 Ft) FRJRfF T^ ^FTI 


(F) ui<i( fFiRt srfFFiiO VI Fi4fI<) 'Fit itn T) 5 * 1*11 "FI «i<al'ki 1 ^ 1*11 Finl^FT ^-Hl'wci 41131% FF 3R 

"RTF PnR4 3*) 4 fi it FtIFI FT Fisl+fl f^tv'-ti RFf % V\ -sHottl Ft R^ tit, % hp<?I °ii6t %^P5T FIC %T 3TF ~ci s+i "ST^tFT ^4 ^R^ST 

RIF 4’ 5/3 IFF Ftt FI 4 EfTHTTt Tg^tMf&FRT TJft Ftt ’ami FR% Ftt ^IJRfil Ft Fnpl) I 

(R) FTFT FTfFFTRt FT + 4 ^ 1(1 R7t ar^rfwfF FT fFFTFF Fit FFfFFTt 'tfl-HI’O t^rt/'irS'FZl 'T^ft ^ “^-f^FFT" %FF ^ , ' 
FTFT FFT '^', 3TFRft FtFTTt ^jtFtfeFTFT T^jt % F^t FT FTFT Fit ^114 FTFft 3F°hl «T1 H1-0 ^jl/APsFicl ^jt Fit 3TftTFTFF 10 f^H 
% FTT-FFtF 11 TJF-ftlFTT ’ ’ 3TFfF FT TJFT % aT^TTF^ FTF ^ FF fFFT FTTTJFT : 



^TTTTFFftt :— 


(l) FfWil-fl FT FFfFTTt FtFTTtMfeFiFT ^ft Fit 'F^fF %FtTTF X^> Fft ^jft Fft^ltFFFT FTFT FiT^ FF FTFFtFT : 


FTFJ FfF 3lfFFiKI FT FFpFTTt Fi^ Ft '^FT Fit F^ FtFTTT/ttfeFFrT ^gt % fFFTt ^ft FTF % TIFF 1 JTt wRcit*F'li FTF 

FR^ Fit SigFfF TRT FTlt FT ^ TTFTFf t FFFtt FtFTTtMfeFTrl T^jt T5TT% ^f ^ ^ptt 3IFfF Fit TjfjFT F^T Ft FTTTTFt I 

(ii) FFF F*t % T^tTH FtFTTt ^t/AfeFRT Tfjt TTFIJ7TfoFT 3TTFTT FT FFJT Fit FTTT^ft | 

(lil) ?Fi Fi) *Fl=til4 Pti41 fFlVicTI=ti Ski <iiitI PeffaK^i hHI (j i-FF nTJn FiT^i Ft sflHiil/RfeFici ^ 5 ! TTtFTT tiFicil % I 

(iv) FTF11 1/F1 fFFT ^5tFtt FFlfRl FTftFR^^J?tFT3F%%?^Fi FTfFFTjftFTFT+FlftTt^FTTF FTTTFFTTFFTF-FF 
F^ FR^T % f?nT FTF FFTTTT t fFT 3TF FF ^J?t FT TfTT% FW11 
Tq«rftT+i7F|; 


1. fF^f^Flt FTftlF FFT3lfFFiTTtFT FT^FlftTIFTF FFtFiT^T^ 20 t^FTt tftFTTt/^feFRT'^jtFiT FTFFtFT I ^Tlt 

T^fr TSOfFFFFTTtfFFFttFrTTft^l 

2. f-l^lFfl Fit FlftTS tt -FRTFiTTt FT FRTFTrt ^FT % TTT^FT T ^t F^f % f^Tt( 20 fFF Fit FtFTTt/t)ffeFid ^jt FTT FTF FtFT I 
61. 3TOTMITFT^ 

(1) FfFFTltt FT FRfFTTt FTt 3TFTFTT°T ^t FTft 3TFTFT Rt FTTFFt FTF <RT% FTTT Fit^ TTTFTTF ^jt FtF F Ft •Sfltr FF FTF 
FFFtt ^tFT 3TFftl Fit TFTF TT3?t ^F TWF FTfwft WTT FtFTTt T^jt FTt ^^FTFtl^F F?ff FTFT FTHTT11 aifFFTTTt FT FRfFlft Fit F^p Fit 
FIT^ FTFft 3TTTTFTTF ^jt Fft 3FTfF RfRlt 'PtTTFF 90 ftFFTRTTFF T^FT F?t TfFTF FTFfF %T^tTTF 360 arfFFTFFf Ft^ft: 

FFg FF for 3ITFFTft;FT FtttiFfFFf 9TtFiF Ft^ FT aigntF-T ^t fFRlt arfFFTTTt FT Fi'^Nfft Fit ^TFI 720 fcF FR FTFfF FFT 
3TFTFRFT ^Jt FF[T FR TTFFTT t : 

FT^ FF Flk % arftrort ft FRfFTTt Ftt ^jrtft FtFrft % FTF^ Fti % FTyrtFF ^ 3TWW Fit 720 ftF % FTF aTOTFRFT 
T^ft FFpFR TTFTcTT t 3ttr Fpi, ^RT SRJFtFF RFF, PwRafl FRF'FR%%tr tFVtF FTTTFTFTtFT I 
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( 2 ) wr vt Wmff^j,^sr^m i\ t 0 ^7*fV^r43 f*t^^% 

RT*T RT ^3R% arr4 aroitnxq 'prsp ^fR fi^nl "I I 

(3) 3TO1*TFRT Srefa % T^tTPT RFt 4f4 W ‘SRFTC ^ R?f ^ftl 7 T T7 HT 

woTft 

^ f^r ^rf^TORt rt <*4riA % 1443i u i ^ ®rt > ^ f4^i ^ r^tt % f^F aronuR^ ^qftr ^ T r tj i T n 7 ^?n^fe 

i 

62* 3u<*>f44«3> rfSJT favW^<^l 

%Rt 3rf>?^4^T <3iei^^ tto, hR^k ^rj* 4ftfRfratftpjFrft^«h'4^i0 ffe^bRi 

^iFf qn4 ^tt Rt>41 ai^ 4* ^ ^tt f^> ^>^*4 ^r®fk 4fr 14^nfM^rt ^ki [44^ f^T^n '^ii^nrH^ 

W "^ft *Ft ^ ^ct)4l 11 
63* XJ^frT'^t 

(0 TT^ftr4 *"^k■? 3T^^ ^4i ^^^'^TTTiobTftf arofaia^^'sfTFRft 

3T^ftr^fTT?\TPT 

12 I 

(n) 'srqf^r3r^q3 t^tr%^tt«t^t^ rrm^I^ ft^^ r^jfnf^ft^r^r■ st^tt 

r4 ^it ^4 7f4t ’STl^A '*\qf*b T$ 3Rj4*T % Trm ^SNt ^4 ^1^r4 *FT yHTTO WHR f^TT T FTT 4t I 

64* 

^WKt ^ ^4*u£t ^JRJ ^R RT ^4? "4 R RI 4t I 

rt eh^ift ^ % tfhpr tjfj 4ftft% ^it ’3^ 3rftrf4PRif *Ft <\fym ^ ^nft^it ^ stf^rarrft ~q\ 

xn?5 3TFt ^ 14 ft^^ ^4^14 ^ ^TT^^^4^TT% ^^RI^t^Tf^TTftTOR 
Wm 59 %3^--p#m (-^)(4) : 

^ ^ ^ % ^st*t 4r w % ^z=ft % imi ^ ^ ^ $, ^ ^ ^ 

es* ^ ^ ^ wtffcr% ^rn c^T xrd! 

ftw ^ ^ M 13^ vft ^rq4t ^rmt % w ^ t^t t ^ 

"^1^ ^nr fam ^ ^ ^ % tJRtt wvk ftrqr ^n i 

66* 3lk< fj\'4t 

(I) ^TT ^4^|{1 f^TH f^T aT^RT ^f^TT ’3^7 RR % "WS f^TO ^ ^fKR I 

(II) ^TftroftRT ^4^I<1 a^Rf^R’^FTf l 

67* ^hrjTJT^^ftT 

(1) T^'aiR^i4ire u i : 

(°F) ^tj4l % (Jtil’l 3^4 ^4 T R PlyRtfl % "4^ RC qii'4y$ ,J T qii ^1^, RT 

(13T) ^<^41 ^ RT^ RT «^i4y^ ,J l ■R^) I 

(2) ^l%^ ( J| '3^fRf^R Wm : 

(■*F) afn 

(^) ^>4"^rO %rN*} "4 ^ii^i % Rv^Kit ^5t 4^i ^ ^ afqftr i 

(3) '3?pt j r^ 5VoR^f^T'm'^r^nfV^rq"^rr^® ttt- q^;^rmt^f7^rg^rR, 'Ht^ tr ift, "qft^f^rqr 

<44 ^T RTR 44111 

(4) arf^T^piT^'Rt"^4^iTt^4 "^4 rt^rt"^r4"r^rt^r4r?\"^ 4R^r4^f4?r"R rr4"Rrtt 

'JIIM.mi : 

M"<^ RF f^F «hl4^Rw ^TlF % ^l4^Pl°h 3TRRF?it Rft ^RHT ~F&n R7t4w^ RRR 4f Rfff ^ ^ll^fl I 
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( 5 ) raft; 7ranferafeffeftffera7raHF7^Fra) -sR^Piffen raift fe feraraferaT Fi'ftqkl fer »m4ii? u i arferawf fe ^iy. 4 f) i 

(6) raftt f°trHI arftobRl rat '»n4'qi(l fef 3TT®)l I ftT»4 7) tyfT 3fe felfl 'Jilni T^fe ^ 1 $ feio) <4tife) 7raT^ 3ilfll 7 ) 
feRffeft T^raife^FF^raferaraftn^lft-^ra^^lfesra SFsrfV'HFt^^m^l 

( 7 ) ftrrfefefefe rar rai4rai<l itrt Frafe FFjferd'fliM.Mi i 


3TWIBT— 7 
faffel 


68. rafferafafarT8l|7)f?R 

(1) ra^fefe^raTrafelltfffetf Fferafe 1952 ( 1952 FIT19) 3 ftfelfee^F 

fesrprar fan<iR 3R«R?T^n i jjt^#t, Ffefetraftmfera ran 77^7 fen i 37 fraFferarrafefetafefe^^rafferaf¥^fe Irani 
FiifeuFTafenra^pfratf 3Tffefemfe3Frafe%3njFKfeni 

(2) (ra>) raferafe raffenfrafraofe:FnfefnrararaarfraffeF, i 95 ;> (1952 ran19) fe-^fefefefeaferafeaferanft 

rarranlraR'l, gran rarftrfnraF raft raw ‘ 6 i 7 ’ sm rann vrfferaT ran fetra rafe tht ^VEt^’T'^inT, 1995 

feonraraf srnranfewfeti 

(79) ^nnn7:7NTnftn^%nfesraT 16 WSK, 1995 ^'Smrfefeftl 


69. FF^R 

(1) fefenft' FT rafenRt fiRfefecf raF-fraffe-IHF 2 % 3T iJTTR FFraH fe ^FFn nnFTF fell I 

(2) ffefeaTfaranfenTra'fenT'ft nftfegFTCTFraftrafenr^fe^ferafnnn, 1972 fenFrafe'nTl 

(3) % Fg^irrarfe ferararfe ftrafefti 


[FF-frafranra 


(3) (.0 


(nr) feHffefa F7 


(79) ^F? 

(n) feftfft:'?TnnmF7;feffe rara^far^anjfefeffefeTnfefenftfe wnFra%37^RnF3fe7ftraT 
fe ffei, ftsif i?, rar 

(rai ^ raft raft'P tor fenr ’jet ran ft fe ram wn "tst ftft ft, ft 

I^) nFraftnft'ftnr'3ftftTftferaTr iJ q n^ ^f ^feflnrFTfafefefnF, 3TF fafe) °EIT»I ftrftni TMfa 97 ■ 

F777J Ft? ffe W3TC % *Tl< IJ l "fetilN FF Frft^ (“ft % 77FF p' 3M^H nft 7lfe raft FfraT fet ffenT il Ph^Iw, feft Hl*-lH) F 

fe^im ferai nnrafefeftnnnnraK%nn7nfrarfe rfrarftrafeft^ftfe 

( i) 3Tffefetnrra>ftrafenft fe-gqnHraftTrfe ^ j[ fenftfennranr6'FFtft'ftarfranrfe ftf fefen oftHran 
fenftnfeft, Ft 3Tf=mn ISF^fefenfeaTtznfenftFt : 

FT^rarfferafftfranp37fraranPraT ra>4nHl ft3erraft7ft Fffen nft fen Tift^ bt- ft-cfr■arfr^r’r?^ \-fra 7 70 raftra fenm 
tIft % F<ran> t Fr fen arfe ram % fen raft nr A feftfe m 7ife ran Fra fen : 

F7-TJ Fir fe fefe arffefTRt' % fefe-T 4 fe FTTH Fnfe WT fen Fn 3Tffer fen F7 STTOTfer feFT ■ 

FTFJFS fefefefeFferafe%7fe<7^75F7infet F^fferTfefe-^yqfefeniJc^, 3T9TrafT?TT, fefelfen, fWIFF FI ^FFI 
TIFTfe, feTTTFnrfe, ^Ffel 12 Ffe^‘%7fenfe, TJ Ffen ( 100 %) FTTFT^ feF«1Tfefe FTt 3fe[T«nFTTn FT FIT ’ 

■fen i 
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7o. 

(i) smt%wtarpjntin3 wf rH fafaR ar^PiRra 

WR rf! Rl^li °ti\ J ii a?R 0.RT PlRiy t*ih ati'+ii rt*t WH "i^T ^ ttY "3^ PiytVl yifR«bl(l "^ffYRTjfe n<+> ftrt* < +hii i 

^RRTpffRR^fa^fir^r7Tfcq% fall 7^ WT % #fih RRtffaRT t aftl PfRft »ft RRret R' 3#WRt RT ^E(T^ ^ 
314*1 f*i°ii'H W^ TRT w°m<yY nRqci'i ^<.*1 Rp 3 T^JrRt -Itff Tp jui^H RjwR 'fe 0;Ml fV<Rt (V-lTdfl % Rvl,‘^RTRit cm 1 Id 'R I 


r^rt arProrct rt rrNrI rjI ^ % PtRft hT R^ferq rt wot 3 wniniftti PfiRi ^n toi 11 


72 . WHfl*rf ^rcMirf^iR aftr^mM 

(i) aF^RRR-RRRRT^ar^RTf^^RR'RR^t^^RRftRR^'^fofaR^'^RRR^Rit^aR^RT's^ 
fi^'HiPcin RR^ 3ilq^=r Y?t I 

(2 ) Vkci TRRiR, 'RR RRp rY 3n«t^H=h<ii 'HR$, TT^flR '^Ni ^ wrf RR^ % RTR TR foM Rp °hi!Shi RR iH+7fl % I 


73. f^TO^aflTHn^rqt 

(1) ftr4RHiq^%fR^RTfa[4i|H faPlRR, OTfiRRRTf^RRRamT'RR^RRRR^^RRR 

’^fl 3ti ^ 31I<H ^ H$<rl 4 cn 4 P" aRp[ 34 ^rf^^iRRl* aRfa ^hR^iR^T RT TRT^^t, d.d't.SKi Pk^i PdRI 

R1TCTT $ 1 


(2) ^ PHtn % *URaj^'3R Plvwi 34^^' 3ifl4n 'ftr?"T^ ail^i RT 
3ia'td rrt rt rPr^ Hi-fi 'Jm^ , il i 


(faPm is^rif) 

f^ST 3frr *iln41(l(dl efftRlRUTT 


Y*IH: 


fc-iiRi:. 

^.Tj,flt^Ri RpmT RRm/RRRf ^ Irt 3 .3r> % arf^prct rt r^rr! % rr 

3RfYR rrr 3fRr3 srcr Rrfta rur^ir ^r rrP-ir ^ ftqfir ^ rr;s "g^ ar^fStiTT r^M Rit rwjrI, yrrPrsrt rrt RRfam^RrRRT 

Yl Pi i Ri,ci ^i Rv^4 |l/oh^fl | 

■$■ 3TFt'Ml'H‘J|| aRfTT/aRfff^ f^i ^F '3a?T ^Ni % RRaf ^ RTRfRa Y^RT RT "3^ % YTT*1 '^trf aR^ f^ft 

■JPrt%■srfY^?^far^rawrfsRTa?tRit y&z. rrrrv^jiI aik r vt-^n%ti^ 
^ apjqRi i^Tt/Tj’ft afR r Yfr ^ %r % stP-^r R' PfRp ^ rt TR^-sr a?R ^ i\ -g*m % ^kIuk ^ rt 

^ % ^n«T ^T -RR^ Rl^t RjrP ^TpRT % fsfRTt ^RfR RiT fPflOT apt 3TgRfiT KH TSFWlT/^fv^Rt I 


OTW: 
TJ1 RTR: 
R^TTR: ' 

RR YTRSF TPRlTBilfta— 

^t<ii^R: .... 

TJi TO: . 

. 
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"9) (*<41 ^iij ) 

3T3?J^|--U 

[PrPpra 5 ( 4 ) 

Uc*)<^> 3lfM«hlO PT ^ USIfl Pt^lctd % 1PTP Wl4i fcJTPT Jtl') ^IHI y) ^ll PP 

1 . ^ pt/^Pnft/gr. . gp/wiMl/^jfl . Pi'-nfciRafl >h)'i u ii PvpTT/PipfF T^; 

(i) P^f^affaqiftfl/fagpPmr^l 

(ii) PIT "*? PTOlfrtf \ sfrl ij.'jfi H^fl/nRl 'JllRin ^ I 

(iii) -on ftp ^ ^ ^ Pfw Pppt t ftrcm pftrmf) ^rt 11 tjp pp argsrPr ^bt arr^pr mra 11 

(iv) pmftr Pf>PT unp i 

2. "WPplWT^ HRTqlH^WT/^ft''^ftr'3T|<j^Ft qPPFniwf alfc'^ft'fagPw % Wiq^ ufauii % aTOPPrer Tt 

<-) a ll ^ Rm( 'Hi') % Rr)4, 'Sth^i^I I 

fipTW : 

irairo: 

Ppf PT 

fapra ww^l Ph^ii 

(P?Pm70^£) 

WTR: . 

PpTFTT: . 


^f, arii)pt<i|lflO, .*. ^°h ^>) f'PjPFl «H<5 l<ntt5Ki ^Wmi °f><fli/ c iH<f) ^ f% 

(t*ipt) .(f^n) 3 tt ftpra pir ti 


2. "“PR^FT P4H 3fl PEP^fa 11 
PT 

*P'Pf*RT 7*JFT PFPgft Wf tl M ^JFPgfiT.(WR) .(f^TCRT) f RTPJ 

.(WFf) P?f f'i*-iR'if<an PiTPR) ^ 3PHI pRIHT P4TR PtPpT ftiPT ‘I'll ^ I 


gPRTR : 

4^11+1 ajfa RiyRrti Pit n(filn : 
Ri(JRki PpHI-Oa : 

■^Rrm: 

pngp ■?) phh: i 


TpET. P<far PPf, 3TGTO 

[Pram 3 / 4 /I 81 /2ooi-3ipmT.] 
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ETAHGRAMIN BANK 
NOnnCAITON 
Etah, the 21st September, 20() 1 

Etah Gramin Bank (Officers and Employees) Service Regulations, 2001 

EGB/CHS/MS/1401/01/02/VCM.—In exercise of powers conferred by Section 30 of the Regional Rural Banks 
Act, 1976(21 ofl976) the Board of Directors of Etah Gramin Bank (Name ofthe Bank) after consultation with the Canara 
Bank being the Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous 
sanction of the Central Government hereby makes the following regulations namely:— 

CHAPTER-I 

PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Etah Gramin Bank (Officers <fc Employees) Service Regulations, 2000. 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to ; 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means ihc Regional Rural Banks Act 1976 (21 of 1976): 

(b) “Appointed date” means the first day of September, 1987: 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1): 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being - 

(e) “Bank” means the Etah Gramin Bank (Name of the Bank) established under Sub-scction (1) of Section 3 of 
the Act. 

(0 “Board” means the Board of Directors of the Bank, 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1st day of January of an year and ending with 
31 st day of December of such year, 

0 ) Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “Duly” includes : 

(a) serv ice as a probationer, 

(b) period during which an officer or employee is on joining time, 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service. 

(k) “Emoluments” means the aggregate of salary and allowances, if any; 

(l) “Employee” means a person appointed to any of the posts specified in Regulations 3(a)(2) and (3), and 
includes such employees whose services arc temporarily lent to other organisations; 
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(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these Regula¬ 
tions; 

(p) " Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the Canara Bank; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 

CHAPTER-n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A - Officer Cadre 

(i) Scale I 
(n) Scale n 
(iii) Scale III 

with designation in relation to any of the scales 
(i) Officer 

(u) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B - Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government, 

(3) Group C - SubordinatcCadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messcnger, Part-time 
Messcnger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to lime with the prior approval of the Central Government. 

(b) Nothing in tins Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on adhoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance * 

Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with the Sponsor 


Bank. 
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5. Appointment in the B ank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers The General Manager shall be Jie 
Appointing Authority in respect of employees 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also 

(2) All appointments m the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4 

(3) Every officer or employee on his Erst appointment in the service of the Bank, shall be required tt produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage w ith a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall te 
eligible for appointment to the said post 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule 

(ii) Declaration 

Ever} officer or emplo>ee on his first appointment in the service of the Bank shall furnish a declaration ah o n his 
marital status as per Schedule II 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or cmplovee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Go\ eminent from time to time, under Sub¬ 
section (1) of Section 17 of the Act 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for dut\ on a 
post in accordance with the terms and conditions of the offer of appointment made to him 

Provided that in the event of his joining in the afternoon of suclfworking day, he shall not be entitled to draw pm 
and allowances for that day 

8. Probation 

(i> An officer directly appointed m Scale I shall be on probation for a period of two \cars which shall be 
extendable by the Appointing Authority for a period not exceeding one year 

(u) An employee promoted to a post in Scale 1 of Officer Cadre shall be on probation for a period of one venr w Inch 
shall be extendable bv the Appointing Authority for a period not exceeding six months 

(ut) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable b\ 
the Appointing Authont} for a period not exceeding six months 

(iv) (a) An employee directl} appointed in Clerical or Subordinate Cadre shall be on probation for a period o' one 
year which shall be extendable by the Appointing Authorit} for a period not exceeding si v months 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation .or a pc r od 
of six months which shall be extendable by the Appointing Authont} for a period not c'cccdn three 
months 

(v) Probation period m case of an officer or employee shall be liable to be extended within the permissible ’in us 
to the extent of extraordinary leave availed of b\ him or if in the opinion of Appointing Authontv his pci for- 
mance was dissatisfactory during such period 


10S7 (4 2001—4 





26 


THE GAZETTE OF INDIA EXTRAORDINARY 


[Part III— Sec 4] 


9. Confirmation 

(l) An officer or employee shall be confirmed m the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation 

(u) Where dunng the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted 

10. Termination of Service by Notice 

(1 )(a) No officer or employee shall leave or discontinue his service m the Bank without first giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign 

(b) The period of notice required shall be — 

(i) Three months in the case of an Officer, and 
(u) One month in the case of an employee 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (I) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval m wnting of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority 

Explanation 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to shew Cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age 

Provided that the Chairman may at his discretion, on recfijaB^lauon by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) reti£B£ft£f5cCr or employee at any time after completion of the 55 years of age 
or after the completion of 30 years Of the total service in the Bank, whichever is earlier 

Provided further that no officer or employee shall be retired Under this Sub-Regulation unless notice in v\ riting has 
been served on him at least three months in case of ah officer and one month in case of an emplovee in advance or an 
amount equivalent to three months pay in case of an officer and one months pay in case of an employee shall be given to 
such officer or employee in lieu thereof 

Provided also that an officer or employee aggneved by the order of the Chairman, as prov ided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision vv ithin a period of three months Where 
the Board decides that the order passed by the Chairman is not justified the concerned officer or emplovee shall be 
reinstated as if the Chairman had not passed the order 

(2) The Chairman shall Constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired m accordance with the Sub-Regulation (1) Such 
committee, shall, from time to time, review the case of each of such officers or emplov ees and make recommendation to the 
Chairman. 

Explanation 

For the purpose of this Regulation the officer or employee whose date of birth is first dav of month vv ill retire on 
superannuation on the last day iff the previous month on which he completes the age of superannuation The officer or 
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employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 


CHAFIER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officer? or employees as the case may be, 

(iii) (a) The seniority of a promotce officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in the cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
spale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F.2/17/79-RRB dated the 29 April,1980arc 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers. 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. ll-3/90-RRB(I) dated 22 February, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre: 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee w ho has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CONDUCT, DISCIPLINE AND APPEALS 

16, Sec ;e of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in snch capacity and at such place as he may, from time to time, be directed 
y any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orde rs 

Eveiy officer or employee of the Bank rffall conform to and abide by these Regulations, and shall also observe, 
uomoly with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may* for the time being, be placed. 

18, Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
no + di^Uge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unle:s compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank’s inter cst 

Every officer or employee shall se;rve the Bank honestly and failhf ally, and shall use his utmost endeavour to 
promote the interests of the Bank and shal 1 show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20, Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Lank without the prior sanction of the C ompetent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek o utside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority * 

Provided that an officer or * employee may, without such sanction, undertake honorary work of a social or charitable 
namre ^r occasional work of a liter ary, artistic, scien* ific, profession^, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer : 

Provide^ further that lie shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation ; 

(h Every off cer or employe s shall report to the Bank iff any member of his family is engaged in a trade or business or 
cwns or manages insuramce agency or commission agency. 

(ii) Canvassing by an officer or employee in suppo rt of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, without the previ ous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion o r management of any bank or other company which is required to 
b^ registered under thr; Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes;: 

Provided that an offic er or an employee may la! ce part in registration, promotion or management of a cooperative 
society registered und ier the Cooperative Socielie x Act, 1912 (2 of 1912) or any offer law for the time being in force, 
Li of a literary, sc ientific or charitable so ciety registered under the Societies Registration Act, 18oo 
(21 of 1860) or any corresponding law m force: 

(iv) No officer or empl oyee shall accept any fee fo r any work done by him for any public body or any private person 
without the sancti on of the Competent Authority. 
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22, Officer or employee not to be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstay al if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23, Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Qfficer-in-Charge or Branch Manager, in other cases. 

24, Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any oilier person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall; 

(a) give or lake or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a b ride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meani ng as in the Dowry Prohibition Act, 1961(28 of 1961). 

25, Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation, 

26, Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting, 

(iv) lend money in private capacity to a con stituent of the Bank or have personal dealings with such constituent 
m the purchase or sale of bills of exchsmge, Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss cxc ept with previous the permission of the Competent Authority : 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
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loan of a small amount free of interest or operate a credit account with a bonafide tradcsnian or make an advance of pay to 
his private employee; 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position An 
officer or employee w ho makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2. An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27, Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family, 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly : 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come i nlo 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the lmmovablc/movablc property to the Bank as on 31st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family; 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is: 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular or reputed dealer 

(4) Every officer shall report to the Competent Authority every transaction concerning movable properly owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds 
Rs. 10,000: 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is 

(a) with a person having official dealing with the officer, 

or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at anv 
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time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or lus 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulUng 
in his detention 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority; cither 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other Local or Legislative Body. 
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33. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which arc 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank, 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee: 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall,— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation "public place" means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise, 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation ■ 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as ■— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(c) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of tins Chapter an officer or employee who commits a breach of ihesc 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct 
shall be liable for any one or more penalties as prescribed hereinafter, 

1 Officers 

(a) Minor Penalties 

0 ) Censure 

(n) Withholding or stoppage of increments of pay with or without cumulative effect, 

(ni) Withholding of promotion 

(b) Major Penalties 

(l) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

Up Reduction to a lower grade or post, or to a lower scale in a time scale. 

(in) Compulsory- retirement 

(iv) Remov al from service which shall not be a disqualification for future employment 

(v) Dismissal. 

!' xplanatwn 

The following shall not amount to a penalty within the meaning of this Regulation: 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds, 

(u) stoppage ofincrcment(s) of an officer at the efficiency bar in a lime scale, on the grounds of his unfitness to c oss 
the bar, 

(m) not giv ing an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings. 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vii) reversion of an Officer on deputation to his parent organisation, 

(viii) termination of service of an Officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauscs (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writi ng of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

0 the misconduct in such cases even if proved, the Bank docs not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a Voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

II Employees 

(a) Penalties for minor misconduct 

(i) censure 

(ii) recording of adverse remarks against him 

(iii) wi thholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine 

(ii) withholding of i ncremenl(s) 

(iii) withdrawal of special allowance 

(iv) reduclion of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 

(vi) dismissal: 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
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being formulated in wailing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(lii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 maybe waived by the Competent Authority . 

(a) if the facts on the basis of which penally is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other raison impracticable to communicate with him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38; 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings arc instituted and in the case 
of an employee to any Officer. 

Provided that the Competent Authority may, in his discretion, nominate any Officer w orking in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if tw'o officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings arc sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely ‘ 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inv es¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman 
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(ii) If after considering Ihe report on the investigation, the Competent Authority is satisfied that there is a prima 
facie ease of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of cuminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner w ithout prior permission 
of the Competent Authority. 

14. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(n) The officer or employee against whom disciplinary proceedings have been initialed will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings arc concluded and final order is passed in respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
ref rernent benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPE 

Explanation The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
wilhhTd till the completion of the disciplinary proceedings and passing of final order by the Competent Authority The 
release of benefits would be as per the final order of the said Authority 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority . During such suspension 
the officer or employee shall be entitled for subsistence allowance as under ■ 

1. Incase fan Officer 

(A) Basic Pay 

(0 For the first three months of suspension 1/3 rd of the basic pay which the officer w, draw mg on the date 
prior to the date of suspension irrespective of the nature of enquiry 

(u) For the subsequent period : 

(a) where the enquiry is held departmental!) by the Bank 1/2 of the basic pay tb ccr w as drawing on die 

date prior to the date of suspension, 

(b) wdiere the enquiry is held by an outside agency' 1/3 rd of the basic pa> for the next three months an done 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers, 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension 1/3 rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry, 

(ii) For subsequent period : 

(a) Where the enquiry is held departmental^ by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representativc(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s) 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (n) (a) of Clause A at the prevailing rates 
or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation . 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the dale of his retirement. 

46, Treatment of suspension period and allied matters 

The Competent Authority may, w r hile imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, or the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47, Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48, Appellate authorities 

An appeal shall lie— 

(i) to llie Board where the Chairman or Committee of Directors is the Competent Authority. 

(ii) to the Chairman where any other officer is the Competent Authority. 
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49* Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally. 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(li) In case of an officer or employee dismissed from the Bank's service, the pay and allowances shall cease from the 
date of dismissal. 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53* Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 
(0 Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 
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(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if ttic officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty: 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31 st December, 1989 for an aggregate period upto 180 days and from 
1 st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation (b) (i) may be refused without 
assigning any reason: 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rale of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick lcave/medical leave of the calendar year m which he is appointed. 
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(b) The credit for the sick leave/mcdical leave in which an officei or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as 'dies non 1 in a sick 
leave/medical leave, the credit to be afforded to his sick leavc/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of 'dies non 1 subject to a maximum of ten days . 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions : 


(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw- full emoluments in respect of 
any portion of sick leave granted to him twice the amount of such period on full emoluments being debited against his sick J 
medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(ui) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duly. 

Explanation . 

1 . Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 
service. Such leave can be accumulated upto 180 days 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/mcdical leave for each 
completed year of service. 

61. Extraordinary Leave 

(1) Extraordinaiy leave may be granted to an officer or employee when no ordinary leave is due lo him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service. 

Provided that in exceptional circumstances the Chairman may with the approval of Board gran! extraordinary lenv e 
upto a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing 

(2) The Competent Authority may grant extraordinaiy 7 leave in combination with or in continuation of leave of an> 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances arc admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment, 

Provided that where the Competent Authority is satisfied that sanction of extraordinaiy leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee maybe granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence sendees or any other purpose as 
may be decided by the Board in accordance witl^lhc guidelines of the Central Government 
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63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ri) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank. 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59. 

Provided further that where a staff retires from the Bank's service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59. 

Provided also that in respect of the employee where his services arc terminated o\v i ng to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he .unds over 

charge. 

(li) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him ■ 

(a) to join a new post to which he is appointed while on duty in his old post, ot 

(b) to join a new post on return from leave. 

(2) The period ofjoining time shall be 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent enjoining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining lime admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded 

Provided that public holidays following the day of his relief shall not be included in computing the joining time 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
dilfercnt place 

* 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec- 
n\ c or the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 
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CHAPTER-VU 
MBCEli^VNEOUS 


68, Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees' 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 64 of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16 th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-regulation (3) hereunder whichever is higher 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further sendee as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous serv ice, or 

(e) Termination of sendee in any other way except by way of punishment after completion of 10 years of service. 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay. 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years. 


Provided further that in respect of an officer the gratuity is payable based on the last pay drawn. 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be 

70. Domicile 

(1) Every officer or employee shall on Jus appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank 
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72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government oflndia may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73, Repeal and Savings 

(1) Every rule, regulation, byc-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE 1 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place :■— --—- 

Date :■--—- 

1,..do hereby declare that 1 will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the.Bank and which 

properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. 


Signature 


Name in full 
Designation. 

Signature 

Name in full 
Designation. 


CARE : (To be on the lines of GOI Rules ) 

SCHEDULE n 
[ See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on .first appointment 

I, Shn/Smt./Kum.s/o, w/o, d/o.declare 

as under : 

(i) That I am unmarried/a widower/widow. 

(ii) That 1 am married and have only one spqusc,livipg. 

(iii) That I have entered into or contracted a marriage with a pe^n having a spouse living. Application for grant 

of exemption is enclosed. f 

(iv) To be modified. 
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2 I solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service 

Date Signature 

Name m full 
Designation 

SCHEDULE IP 
FormB 

Declaration of Domicile 
(See Regulation 70) 

Place 
Date 

1 the undersigned, having been appointed in the service of the 

declare (Place) in (District) as my place of domicile 

2 *The above is m\ place of birth 

or 

*The above is not my place of birth My place of birth is (Place) in 

(Place) has been declared as my place of domicile for the reasons given below 


Bank hereby 


(District) but 


Name in full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 

* Strike out whichever is not applicable 


S SATISH BABU, Chairman 
[ AD VT-nWV/1 81/2001 -Exty 1 
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